CBCS 2024
AUDI
SEMESTER - VI TING

AUDITING
1. Course Description
Programme: B.Com (A&F. IB, CAP, H) Max. Hours:
Course Code: U24/COM/DSE/603 H(cnl“w 0111\3;5 :
Course Type: DSE Maxl T\/Ip;.lks. c;‘c(:)l;.S

No. of Credits: 5

2.Course Objectives
e To develop an understanding of auditing concepts and audit plan

e To learn the practical aspects of audit procedures and practices
3.Course Outcomes '
On successful completion of the course the student will be able

CO 1: To discuss need and importance of auditing.
CO 2: To summarize the process of audit planning and the considerations at the commencement %
1t o

the audit.
C03: To explain the neced and import
assets and liabilities.

CO 4: To examine the internal con
CO 5: To recall the Jegal position of

ance of vouching and the method of verification of various

trol system and its importance in an organization
an auditor and the various liabilities arising thereof
g 4

4. Course Content
MODULE [-INTRODUCTION TO AUDITING (15 Hr
Auditing concepts- Origin- Definition, Nature, Advantages & limitations, Objectives Differenéz;

between Auditing. Accounting, and Investigation. Concept of True and Fair view, Relationshi

s . . - .y ~ . ] « 1

with other disciplines .Qualities of an Auditor, Elements of Audit, Basic principles governing a};
= =]

Audit.

(15 Hrs)

PLANNING
papers, audit notebook, audit memorandum

it Programmc, Audit working
udit. Audit files — Considerations at the commencement of new

£ Audit Risk- Risk Assessment procedures.

MODULE II- AUDIT

Audit Planning - Aud

Proccdural review in the new a

Audit. Audit Risk-Assessment 0

MODULE I[I-VOUCHING & VERIFICATI_ON (15 Hrs)

Vouching — Meaning. [mportance. Types of Vouchers, Role of Auditor in Vouching, Payments,
onal ledgers.

eipts. Sales. purchases. personal & Im‘pexl-s. ;
Valuation of Assets & liabilities:

od), Mode of valuation, Auditors' position regarding Valuation of
Ensuring owners
| Creditors, B/P. Contingent Liabilitics.

Ve Meaning, problems in tl

sl aning, pr ms in the v : ey
Verification & D e E ]
(including the inflationary perl

_ . s e hip over the stocks- Stock ati
Verification of confirmation p ck Valuation — other

Asscts, - n-F
Fixed Asscts = Liabilitics- Ghare Capita
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CBCS 2024
AUDITING

MODULE IV- INTERNAL CONTROL (15H
= ~ - 2 I-S
Internal control system-Meaning- Importance and objectives. Accounting & Administrati)ve
% 4 - 4 N
Controls, Internal check- Features, Advantages & limitations. Concept of materiality
Sampling in Auditing- Test checking & Techniques of test checking. Audit RCp01't-ﬁ10111011ts and

Types of Audit Report.

MODULE V-RIGHTS, DUTIES& LIABILITIES OF AUDITORS (15 Hrs)

Rights and Dutics of a company auditor-Liabilities of Auditor: Legal position of an auditbo-
liabilities of an auditor, appointed by private concern under companies ;ct, liability for neclifrenc;:’
liability under the statute, under the law of agency, civil liability, criminai liabili?y Dunde;
IPC.Liability of an auditor to third parties, the liability of honorary and joint auditor, liability of an

auditor of branch audit.

References
B.N. Tandon S - Practical Auditing. Sudharsanam Chand & Co. Delhi

Jagadish Prakash- Principles, Practices & Problems —Kalyani Publishers

Gupta & Arora- Fundamentals of Auditing Tata McGraw-Hill Publications

Lawrence Robert Dicksee Auditing: A Practical Manual For Auditors-Ayer Publishers
George Edward Bennett -Auditing: An Introduction To Practice Macmillan Compan;f
[PCC — Study Material from The Institute Of Chartered Accountants Of India (Icai).
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6. Syllabus Focus

a)Relevance to Local , Regional , National and Global Development Needs

Local /Regional/National /Global Ralavaties

Development Needs

This course applies all rules as prescribed in the Indian

National .
Companies Act. As and when there are amendments ,the same
is applied.
tead
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CBCS 2024 AUDITING

b) Components on Skill Development/Entrepreneurship Development/Employability

SD/ED/EMP Syllabus Content Description of Activity
EMP Group presentation of various cases related
Modules-ILIILIV to either of the modules which leads them to
analyze and understand the auditing process.

7. Pedagogy

Student Centric Methods Adopted Type/Description of Activity
Seminar Presentation Participative Learning
Role Play Participative Learning
Group Discussion Participative Learning

8. Course Assessment Plan

ichtage of Marks in Continuous Internal Assessments and End Semester
=] t=]

a) We
Examination:
COs |Continuous Internal Assessments - CIA (40%)|  End semester Examination-
(60%)
CIA-1
- CIA-1 Written examination
Cco2 .
co3 CIA-2 Presentation
CO4 | CIA-2 Concept testing
Eisedil'
COs
|
Je”
Head
Department of Commerce
St. Francis College for Women
Begumpet, Hyderabad - 16
WOMEN,HYDERABAD
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b) Model Question Paper- End Semester Exam

AUDITING
Course Code: U24/COM/DSE/603
Credits: 5 Max Marks: 60
Time:2Hr
Answer the following
1. Explain the advantages and limitations of Auditing. Sx10=30N
(Or)
2. Explain the differences clearly between Auditing and investigation

3 What is an Audit program? What are its advantages and disadvantages?
. § ges”
(Or) ©
4. What is i) Audit notebook ii) Auditor’s lien on working papers
S M¢ .

portance of Vouching Vi i ¢
ng. How is vouching done for Payments?
(Or)
crification, and valuation.

Explain the Im

N

6. Compare vouching, v
7. Distinguish between Internal check and Internal Control

(Or)

Q. Whatis internal control and its elements.

le of civil and criminal liability of an auditor

(Or)
y i) liability of an auditor to third parties ii) lability of the

0. Give any two €xamp

10. What do you understand b
quditor in case of branch audit.

[I. Answer any five of the following: el

| 1. Explain Auditing.

12) What is an audit notebook?

13) Explain Vouching

|4) What i meant by an internal control system? ‘ 5

15, what s civil liability” (D

16) Explain (rue and fair \-'16\\") Gtead

17) What is Audit programme. BTy SR
st. Francis Coilege for Women
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BUSINESS ANALYTICS

CBCS 2024
SEMESTER VI
BUSINESS ANALYTICS
1. Course Description
Programme: B.Com (A&F,IB,H,CAP,IPP) .
Course Code: U24/COM/DSE/605 M:: H alks.75100
d ours:

Course Type: DSE
Hours per week: 5 hrs

No. Of Credits: 5

2. Course Objective

o To Enable students to learn how data analysts describe, predict, and inform busi
’ ‘ iness

decisions

e To apply data analytics in the specific areas of marketing, finance and operation

3. Course OQutcomes

On successtul completion of the course the students will be able to:

COl: Describe the concepts of business analytics

CO2: Application of descriptive statistics using Excel.
CO3: Analyze data sets using graphical representation.
sing Regression methods.

CO4: Evaluatc various types of datau
is and role of Al in analytics .

CO5: Comprehend the Time series analysis

4. Course Content
INTRODUCTION (15 Hrs)
fined - € ategoriz d Models -Descriptive
yms Plescuptlv
esource (HR) Anal

5, Analytics for G
al COI]b‘ldeldtIOHb

ation of Analytical Methods an
Business Analytics in Practice

MODULE I -

Business Analytics De
Predictive Anal
tics, Human R

Chain Analytic

¢ Analytics -
ytics, Marketing An
overnment and Non-profit Organisation,

Analytics . alytics , Health Care

Financial Analy
Analytics- SUPPIYW Al Ethical and leg in business Analytics.
eb AN

Sports Analytics »
1 (15 Hrs)
; E ANALYTICS
11 DESC RIPTIV . . y
M()DULK - D 5 view of Using Data: Definitions ¢ and Goals - Types © b a/&?
iV :tics -Over
DescriptVe Sratistic ﬁgad
of Commerce
DeOai’tm & 1.] =183 ‘f{ r \n 71.".9'1

T =4 =4 :E,:SI :
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BUSINESS ANALYTICS

] ) | .a e | ‘ - : utions fO['
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f lCleI]t “SI“: P Cel

MODULE III - DATA VISUALIZATION
(15 Hrs)

t a Zall 1 5 Cel.

Charts. Scatter Charts, Line Charts, Bar Charts and Column Charts, Bubble Cl
2 harts, Heat

Maps. Additional Charts for Multiple Variables, Advanced Charts - Geographic Infi
graphic Information

Systems Charts- I

Advanced Data Visualization A
principles of Effective Data Dashboards, Applications of Data Dashboards (THEORY). usi
. using

Excel

Wfographics-using Excel
dvanced Charts -Data Dashboards

PTIVE ANALYTICS
(15 Hrs)

MODULE IV _PRESCRI
ares Method - Least Squares Estimates of the Regression

Linear Regression - Least Squ
1g Excel’s Chart Tools to
oefticient of Determination,

Piece wise Linear Regression Models,

Compute the Estimated Regression

Parameters, Usil
Equation, Compute the C

Quadratic Regression Models.
s and Exponential Smoothing (practical)

Forecast Accuracy - Moving Averase
MODULE V - PREDICTIVE ANALYTICS (15 Hrs)
‘op Between Independent Variables, Model Fitting, Variable Selection Procedures,
etw
o _Time Series Patterns, Horizontal Pattern,

[nteract
alysis and Forecasting

Trend and Season Cyclical Pattern , Identifying

Over fitting Time Sertes Anc
Trend Patteril, Seasonal pattern .
qtterns

q| Pattern ,

Time Series P (theory)
intelligence, competitive intelligence, text &

iness, machine
age mining. web structure 11]11]1110}/)

igence in busl

1 intel]
rzutmual inte |
o Jytics (Web content mining. web usa d
mining. Web Analy %ea
@ ﬂ\n ""“\nn
T FRANCIS COLLEGE FOR WOMEN, me@g' %A et
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5. References
1. Camm, Cochran , et al, Essentials of Business Analytics, Cengage Learning
9 Sds g
2. Anasse Bari, Mohamed Chaouchi, Tommy Jung, predictive analytics for dummies, Wil
., Wiley
3. Randy Bartlett. A practitioncrs Guide to Business Analytics,Mc graw Hill

Online resources arc also applicable

Practical — Module 2 - Frequency Distributions for Categorical Data

Measures of Location

Measures of Variability

[dentifying Outliers

Measures of Association Between Two Variables

Module 3- Data Visualization

Tables, Table Design Principles

Cross tabulation
Pivot Tables in Excel

Charts

Module 4 - Lincar Regression
Least Squares Method
Chart Tools to Compute the Estimated Regression Equation ,

P : -mination.
Compute the C oefficient of Determinati
Piece wise Linear Regression Models,

Quadralic R
y - Moving A

egression Models,

verages and Exponential Smoothing

Module 5-

Forecast Accurac

6.Syllabus Focus
National and Global Development N ceds

¢ 11 1] .

Local /Regiona]/
Needs

/Global Development




CBCS 2024 BUSINESS ANALYTICS

Global Development The current subject is pertinent at the global level as it is
in tune with the contemporary trend in analytics which is
pervading every area of business and business allied

areas.

b) Components on Skill Development/Entrepreneurship Development/Employability

SD/ED/EMP Syllabus Content Description of Activity

Skill Development Module 3 ,4, 5 Data visualisation, regression and time

scries practically done in the lab

Module 3 ,4, 5 Data visualisation, regression and time

Employability
series practically done in the lab

7. Pedagogy

.« Methods Adopted | Type/ Description of Activity
ric

S. Student Cent

No i
/ Problem solving in lab

Research projects

,/’/ [nterpretation of data

Prescntarion

o

O"'/

: i
Gtead
merce

Department of Comme .
o+ Erancis College for Wori2a
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Begumpetl, Hyderabad - 10

AD.
N‘HYDERAB

+ FRANCIS COLLECE FOR WONE
ez ﬂ(‘\l\ﬂMERCE' Sl



CBCS 2024
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8. Course Assessment Plan

a) Weightage of Marks in Continuous Internal Assessments and End Semeste
7

Examination
cO Continuous Internal Assessments CIA - End Semester Examination-60%
ion-
40% '
Col Written Exam

cO2 | CIA I Practical testing

co3 |CIAl Practical testing

co4 |CIAZ- Practical Assignment

I,

cos5 |CIA2- Conceptual testing

b) Model Question paper- End Semester Exam

BUSINESS ANALYTICS

Max Marks: 60

Course Code: U24/COM/DSE/605
Time : 2 Hours

Credits : 5
redits SECTION A
5x 10=50M

+ =

‘ibe ethical
1. Descrl o

1 & V 1 S 1 i 92
l z I'El ‘tl s

types and goals of data ?

OR

e ke Ube Of the
7 [ld yUlE ITld
3. HOW wot
'dﬂd lTIC'dSLlI'{i O[-‘ Vﬂ“abllityi?

ot‘locution Moy

—
would you apply measul

4. How 5
‘ : . of chart”
. rerent tyPC® o
5 Analyse Difl OR ead
‘ artment of Commerce
+ and cluster chart ? e for Wor
. cked chartal ¢ st Francis College for Women
C ] L "
Requmpet, HyGera

6 Distinguish Jetween St
S COLLEGE FOR WOMEN, HYDERABAD,

PSRy ST FRANCl



CBCS 2024 BUSINESS ANALYTICS

7 Determine the role of artificial intelligence in business?
OR
8. Compare linear regression and quadratic linear regression ?

9. Explain Web content mining, web usage mining, web structure mining ?

OR

10. Classify the different time series pattern

SECTION B

II ANSWER ANY 5 OF THE FOLLOWING 5x2=10 M

11. Describe business analytics

12. Identify the difference between covariance and correlation coefficient ?

13. Compare between s¢
differences between moving average and exponential smoothing ?

atter chart with line chart ?

14. Determine the

15. Determine the usage of Artificial intelligence ?

16. Explain seasonal pattern and cyclical pattern ?

17. What is Human Resource Analytics ?

¢) Question Paper Blueprint
e ey
I
Hours Section A o Section B
; ota Total
Allotted in | COS (No. of SRS (s w: ak
" ar
Wlodnles the Addressed Questions) Questions) -
Syllabus //_’_,________——————
5 L
1 // ) 10 1 2
| 15 02 I S,
2 // 5 10 1 )
Ry 15 CcO3 ______:____________
3 e g 10 1 2
/ gl =t
S—— 15 CO4 /_,,_/f————’]-o’“"‘"‘_;‘_- 5
4 / 9 £ &
/ e ‘___________———________
| ™ 15 (05 /L/"
edd

Department of Commerce

gt, Francis College for Women
d-16

Begumpét, Hyderaba
EN, HYDERABAD.



CBCS 2024 CORPORATE GOVERNANCE AND BUSINESS ETHICS

SEMESTER - VI
CORPORATE GOVERNANCE AND BUSINESS ETHICS

1. Course Description

Programme: B.COM (A&F, IB, H, CAP. IPP) Max. Hours: 75
Course Code: U24/COM/DSE/606 HOLII:S er y k:5
Course Type: DSE Max l\ljlarliccloo

No. of credits: 5
2. Course Objectives

o To recall conceptual knowledge of Corporate Governance concepts
o To discuss the CSR framework
» To discuss ethical issues in functional areas of business management

3. Course OQutcomes
After the successful completion of the course, the student will be able to:

CO1: Recall the basic concepts of Corporate Governance

C02: Outline the Board Committees and Corporate Governance Models

CO3: Explain the CSR concepts and models of CSR

CO4: Examine the significance of Business Ethics

CO5: Assess ethical issues in marketing, human resources, information technology and

Clwil-onmcntal sustainability in business

4. Course Content

. CORPORATE GOVERNANCE
VODULE I (15 Hrs)

Significance: Corporate Governance: Meaning — Definition — Evoluti
- i ution —
perspective of Corporate Governance — Nature and Scope of Co
Ll (-‘ ' i : rporate
Need for Corporate Governance — Essentials of Corporate Governan
ernance —

Evolution
Historical
(}ovemance = !
Objectives OFCOI'PO'I“(E‘G?V/C;rnaIncF: — Benefits and Limitations of Corporate Governance —
Gtructure = Theories — Case Analysis l &’

ead

" Depariment of Commerce
L. Francis Colisge for Women
Begumpet, Hyderabad - 16
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CBCS 2024
CORPORATE GOV
ERNANCE AND B
USINESS ETH
IS

MODUL :
E I1: BOARD COMMITTEES AND MODELS
(15 Hrs)

Overview of CG Committees: . -

ooz, Sarbanss — Oley Ac(tl‘a;igg;y Committee, Greenbury Committee

Nturthy Committes, C1I Task For . - . P?umara Mangalam Birla Committ el

e A — Fmdcle d_omnuttee, Kotak Committee — CG M Ze, Narayan

Nomination and Remuneratio; C . lﬂlll e P Copmition: A“d.o o A'nglo

e ot Commi 1 Committee, Stakeholders Relations ? i C_Ommm-ee,
g Jittee, CSR & Sustainability Committee nship Committee, Risk

MODULE III : CORPORATE SOCIAL RESPONSIBILITY
(15 Hrs)

gz]lp]oora;e Sogal Responsibility — Meaning — Types of CSR — Rol

. . .

MOSE]Z’ CSI’ISS.OVTmm;”;» Stakeholders and Consumers — CSROPe ‘Of .CSR towards Society:

: Classica i 11 :

Stockholders and ;Tt]aokel ’ Il:c;ledlmn model, Ackerman model COl‘p(l)]l(‘:E:f ]eg' a_”d SURERa

eholders model — Best Practi ; e Citizenship mod
actices of CSR — Cas g L
ase Analysis

VODULE IV: INTRODUCTION TO BUSINESS ETHICS
(15 Hrs)

Ethics- Mecaning-definition- ssin of et
, " V-tv Cﬁf’lltlon Origin of cthics-The nature of cthics
and moral-class * Ethi s - purpose of ethi .
ification of Ethics - Objectives of Ethics Buqiplposlc of ethics-Ethics
3 SINESS et]icq_ReIatiO 5
: nship

between business and ethics- - i
a thics-Need for business Ethics — Arguments ft

or and again i
st business

Ethics-concept of business excellence

MODULE V : ETHICS IN FUNCTIONAL AREAS OF BUSINESS M
ANAGEMENT
Meaning of marketing ethics — ethical issues in marketing: issu (15 Hrs)
e ey g: issues :
ct and competition - Exploitative nature of advcnisin; rzljt?d fo marketing
g - Serious problems in

St]‘atCan pl-: v d
R l'e[ﬂted Et]'li i : ‘ i p \ Y
H l 1SSuUes: DlSCl‘ln‘lination, ri vac Gafet
ca u g 0 an

mporary advertising;

. C e n «

1 Governance;

[nformatior
al performance — Case Analysis

corporate environment

5, References:

K. Viyyanna Rao, Dr. .G. Nagaraju I. K .- Business Ethics
Jia [nternational Publishing House Pvt. Ltd and Corporate

d S.K. Podder-Corporate Gover
ernance,(2014), - Visi
, = Vision Book

1. Prof.
Governance, (2017

2. Bholanath Dutta an

house,
3. R.V.Badi N.V. Badi _Business Ethics,(2005)2ND Editi 4
Ltd dition-Vrinda Publication pvt
4. L8N Murthy - Business Ethics and Corporatc Governance :
Himalaya publication + Reprimt 2013 —
1 ieai - Corporate Governance,(2004), -Himale !
5. HR. Machiraju .(Ol.pO g &( ), -Himalaya Publication House
g CAY Murthy - Busines® Ethics -Text & Cases 2010.~ Himalaya Publi N
: e Ve = . geer, . EEe 1 cati
) o Muninal'ﬁ)’“mPpa" prof. Manjula, Prof. V. Tamil Selvan, Prof. Ra llt'mon il
! KI;S Business Ethics _Takur publishers,2015, Bangalore | vl‘“’e“d@ 4
5. - Bus =
Fead
ST. FRANCIS COLLEGEF
TMENT OF cOMMERCE’ OR WOMEND epasteRRaiy ommerce
R gt Francis College for Women
Begumpet, Hyderabad - 16
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CBCS 2024 CORPORATE GOVERNANCE AND BUSINESS ETHICS

8. Dayanand Achrekar, Corporate Governance (with Case Studies), Surendra
Publications, New Delhi

9. Robert A G Monks- Corporate Governance -Wiley India Pvt. Ltd

10. Daniel Alburquerque - Business Ethics: Principles and Practices,-Oxford Higher
Education -

11. R.K. Sharma, Puneet Goel & Pooja Bhagwan.- Business Ethics and Corporate

Governance — Kalyani Publishers.
12. Business Ethics: An Indian Perspective - A. C. Fernando — Pearsons India Limited

6. Syllabus Focus

a) Relevance to Local , Regional , National and Global Development Needs

Local Relevance
/Regional/National
/Global Development
Needs

Corporate Governance and Business Ethics facilitate
Global successful and ethical functioning of corporations across the
globe.

b) Components on Skill Development/Entrepreneurship Development/Employability

R,
Syllabus Content Description of Activity
SD/ED/EMP

Module I, II1, v Knowledge sharing through business

EMP i i

case discussions and group
presentations on the topics related to
governance, CSR and ethics

——
Head

Department of Commerce
St. Francis Coll or Women
Begumpet, Hyderabad - 16
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7. Pedagogy

S. No Student-Centric Methods Adopted Type/Description of Acti
A ctivity
1. Problem solving
g Case Studies
2. Participative Learning Group Presentati
resentations

8. Course Assessment Plan

eightage of Marks in Continuous Internal Assessments and End Se ¢
mester

a) W
Examination
COs Continuous Internal Assessments - CI
- CIA E .
40%) nd Semest(?;]oE/x)ammation =
0
Ccol CIA-1 Written Exam
———————_— .
co2 CIA-1 Written Exam Wiitten E
Xam
CcO3 CIA-2 Group Presentations
—
co4
_—/ . .
CcO5 CIA-2 Group Discuss1ions
—

b) Model Question Paper — End Semester Exam

CORPORATE GOVERNANCE AND BUSINESS ETHICS
Course Code: U24/COM/DSE/606 Max. Marks: 60
Time: 2 Hrs

No. of credits: 5
SECTION - A

stions 5x10=50N
rb ?’u? _
FHea

[. Answer the following que

oo e and discuss its nature and scope.
[ Define Corporate Governance a1 ciDripaﬁmem of Commerce
‘ UE;, ancg C?”‘C% for Women
ERCE. ST FRANCIS COLLEGE FOR WOMEN, HYBERABAD |
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ORATE GOVERNANCE AND BUSINES
S ETHICS

OR
2. How would '
you describe the theories of Corporate G
e Governance?

3. How would i
: you explain any four
i Board Commi
mittees?
OR

Corporate Governance?

5. How can you ex lain what i
y plain what is meant by CSR? Outline the role of C
€o SR tD\,Vardq :
s society.

OR

6. How would you describe any two models of CSR?

7. How w justif
ould you justify the purposc and nced for business ctl
ss cthics

OR

8. hat iS lhe l'elat. shi e 1 d b
W IOIlbl'llp between business an ethics? List out
' u Sllitclble exam
nn pleS.

9 HOV\/ \-VOllld ou ¢ ])l!' 1 c e 1
ucs POSBd by tlle b 1 9
LSINESS
SESs!

OR

10. What 1s your opinion on cthical issues in marketing?
g’

Section - B

I1. Answer any five of the following

11. Define € orporate Governancc

12. Describe Indian Model of C orporate Governance

13. Describe principles of CSR

14. Analyse the concept of Business Excellence
Dete

(5. Evaluatc the cthical iSSUCS in Information Technology
FHead

y advertising Depa
& Fp rtment of Com
St. Francis College W,
- cliege 1or Woms
gumpet, Hyderabad —)Tz%eq

16. [xplain the problems in contemporal
arguments against business ethics

I Exuminc the
=GE FOR WOMEN, HYDERABAD



CBCS-2024 FINANCIAL MANAGEMENT

SEMESTER - VI
FINANCIAL MANAGEMENT

1. Course Description

Programme: B.Com (H & IPP) Max. Hours: 75 hrs
Course Code: U24/COM/DSC/601 Hours per week: 5 Hrs
Course Type: DSC Max. Marks: 100 Marks

No. of credits: 5

2. Course Objectives

e To provide a deep understanding of the fundamental concept of time value and the

importance of corporate finance.
e To provide a framework to the students for analyzing financing and investment decisions

3. Course Outcomes

After the completion of the course, the student will be able to:

COl: Understand the concepts and important terms in financial management and
relevance of risk return trade off, Apply the concept of Time Value of Money in
Financial Decision Making.

C0O2: Develop the ability to compute the Cost of Capital of various sources of Finance &

Understand the various Capital Structure theorics and analyze the various types of

Leverages.
CO3: Develop the ability to analyze Organizational Investment decisions using various

Capital Budgeting Techniques.
CO4: Determilte working capital, apply the principles of cash management and

Receivables Management
CO5: Develop the ability to analyse the impact of dividend policy on the value of the

Firm using established Dividend Decision Models.
Dospe =

FHead

Department of Commerce
St. Francis College for Women
Beaumnet, Hyderabad - 16
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FINANCIAL MANAGEMENT

3. Course Content

Q) E Y (l-’ H['S)

Financial Manageme g a ective ope of Financia ageme
anagement: i d Ob
nanc anag : Meaning, Goals jecti S
Evolution of Corporate Finance- | .. F i1 Co m | — Role of Chief Financia
g - i * 1 . ' ‘ -
valitin P L Finanes mpmtance of Financial Managert e ol ot i s
akKine- act : N ent ‘ er !
Financial Decision Making- Basic Consideration- Risk and R ; —t ¥ iva“ -
ce eturn — Liquidi
0 iquidit
y Versus

Profitability.

TIME VALUE OF M X
ONEY Intr '
. oduction —
Techniques of Time value of mom‘:tlon Coneept and Relevance of Time V
payments- Compound value of ‘y R C-mnpounding setnique- B e el et o}
paymcntsePrcscnt value of ai snauity- Discouttiag techniqus -P o e o' e
an 1 1 B >
annuity - (Simple applications of tl t.reksem value of a series of
he time value of L
money)

MODULE II: FINANCING DECISIONS
(15 Hrs)

Cost of Capital: Conce

al: pts - Import: e

Cost of Debt - Cost of Prefertzlcled?_‘cc . Speifite ChATial CEpal Wolsst
o Ruluindd il apital - Cost of Equity Capital various sources of finance -

23 ighted Average Cost of Capital - B P = i, i
apital - Book Value Y-
é and Market V

alue

Weights ¢ gl “Capi
cights and Ma ginal Cost of Capital (including problems)
=) ms

Capital structure: Meani
e : ine - Determinants of ;
Capital Structure ThcoriZs - e;f';”"‘dmb SR T b
et Income Approach- Net Op ptimum Capital Structure
erating Incon ]
= 1c Approacl
acn -

Traditional View - M.M. Hypothesis (theory only)

Concept  of Leverages: Oper i :
oment — | ges: Operating, Financial and Combined 1
ment — Importance of EBIT eC. Jeyoldh
L . ges - -
EPS Analysis with different‘bf” e
inancing
g patterns —

measu
/ level of EBIT. (Including simple problems)

[ndifterence point

MODULE [k CAPITAL INVESTMENT DECISION
estment Decision — : . (15 Hrs)
y DeCiSionl‘SSl_qupifjag:;s a'nd Significance of Capital B -
ot~ o1 T Z e - P et geting Process - - Methods/ l-ldgetmg - Types of
Trmlmondl Techniques payback Period Method Accounting R s/Techniques of Evaluati
Discounted Cash Flows (DCF) Methods/Techniques - Ne:p_atc of Return (ARR) Mcﬂlon-
ternal Rat¢ of Return (IRR) Method - Reciprocal Rate of RctL:,:j?;[t ;Vahlc (NPV) ‘neth]:;i 3
ethod — Profitability lnde;

In
(lncluding problcms)
Dt

- Htead

Nature of Inv

Capital Budgetil

Denz
Jenartment of Commerce

=
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CBCS-2024 FINANCIAL MANAGEMENT

MODULE IV:WORKING CAPITAL MANAGEMENT (15 Hrs)

Meaning of working capital- Concepts of Working Capital- Classification of working capital —
Importance -Optimum level of Current Assets - Liquidity vs. Profitability - Risk Return Trade
off. Estimation of Working Capital needs- Operating Cycle Method (including Problems).

MODULE V: DIVIDEND DECISIONS (15 Hrs)

Dividend decisions: Concept and Significance — Types - Dividend policy and Value of the firm -
Determinants of Dividend Decision — Relevance of Dividend Decision (Walter’s Model — Gordon's
Model) — Irrelevance of Dividend Policy (Residuals Theory of Dividends, MM Approach -Dividend
Policy and Share value (only Theory)

5, References

1) Rustagi Financial Management Taxman Publication Pvt.ltd.

2) RK Sharma, Sashi K.Gupta,.Financial Management. Kalyani Publishers.

3) James C Van Horne Financial Management and Policy Pearson Education.

) Prasanna Chandra Financial Management Theory and Practice ,McGraw Hill Education.
4) Prasanna Cha

5) LM Pandey Financial Vikas Publishing House Pvt.ltd

6) SN Maheshw :
(Latest edition of readi

ari Financial Management Principles and Practice. Sultan Chand & Sons.
ngs to be used)

\
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CB(CS-2024 FINANCIAL MANAGEMENT

6. Syllabus Focus

a) Relevance to Local , Regional , National and Global Development Needs

Local /Regional/National Relevance
/Global Development Needs

Loeal Helps local businesses secure funding and manage
their capital effectively, efficient cash flow
management is essential for the survival and growth
of local businesscs.

Regional Aids in regional planning by providing insights into
budgeting, resource allocation, and investment
strategies, contributing to long-term economic

sustainability.

Niational Crucial for gov'cmmcnt entities in managing public
finances, creating budgets, and formulating fiscal

policies to promote national economic development.

Global Aids multinational corporations and organizations in
0 S ; ' . s

managing diverse financial operations and navigating
international financial markets ensuring stability and

sustainability in an increasingly interconnected world.

i Il I l'epreneurShip Development/EmpIO}’abilil
ts on SI\]" DEVEIopn]en' Ent ‘
b)CO"lpOllen

Svyllabus Description of Activity

Content

/ Module-I Analyze i”"CSU_“C“t opportunities by calculating present and

future values of money, and make informed financial decisions

SD/ED/EMP

Skill
Discussion of Case-Studies
bility Module- TLIIT & |AY
abl
Employd | -
le-V Through virtual business model presentation where students
. e manage working capital and decide dividends, fostering
Emrcprencu h practical financial decision-making skills for employability

cnt

[)C\’C[Ol?m" /—

f,;-——‘f'/ NC'S COLLEGE FOR WOMEN H Dgﬁﬁ% Of Cornrnorce
FRA g;r ; ?”m e f(\\ \N'Oﬂ'\eﬂ
at. Francis &

Begumpet. Y :c;fwrabau 16
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7. Pedagogy:

FINANCIAL MANAGEMENT

Student Centric Methods

Type / Description of Activity

S. No
Adopted
. Case studics Participative Learning
2. Group Discussion Participative Learning
2. Case studies Problem solving

8. Course Assessment Plan

a)Weightage of Marks in Continuous Internal Assessments and End Semester Examination

cO

L

Col

co2

CcO3
co4

CcO5

o1 DEPART
A

Continuous Internal

Assessments CIA -40% | End Semester Examination-

60%

CIA-I ( Written Exam)

CIA-I (Written Exam)

CIA-II (Assignment)

Written Exam

CIA-II (Concept testing)

Jugz
Head

De
pPartment of Commerce

St. Frangi
- Francis College frr W
¢is College for Women

Begumpet, Hyderabad - 16
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FINANCIAL MANAGEMENT

b) Model Question Paper- End Semester Exam
FINANCIAL MANAGEMENT

Course Code: U24/COM/DSC/601 . Max Marks: 60
e ¢ arks:
Credits: 5 Time: 2Hrs
SECTION-A
I. Answer the Following questions: 5y 10= 50 Mark
= < = "KS

1) What is meant by Financial Management and explain the objectives of Financial

Management.
OR

2.a) Mr. Rakesh receives a sum of Rs 2, 00,000 as Provident Fund on his retirement
He deposits it in a bank that pays him 12% interest per annum. If he withdraws annually

Rs 29,364 how long can he do so? (5 Marks)
2.b) Mr. Ramesh is to receive Rs 5,000 after five years from now. His time preference for

money is 10%. Calculate its present value if the discount value is 0.621 (5 Marks)

v, debentures of Rs. 100 cach at a discount of 10%. The debentures

3.a) X Itd. [ssued 6%
will be redeemed after 10years.The Flotation Costs are estimated to be Rs.3 per
(5 Marks)

debenture. What is the Cost of Debt?
3.b) R ltd. has issued 9% Preference Shares of Rs. 100 cach and incurred a Flotation

Cost of 4%.Whatis the Cost of Preference Shf(x)r; Capital? (5 Marks)

ing book value capital structure

4) XYZ 1td has the follow

Particulars —
( ‘crores)
Equity Capital ( in shares of Rs 10 each, fully paid up @ par) o
[ 1% Preference capital (in shares of Rs 100/ fully paid up @ par) 1
Retained Earnings —
13.5% Debentures ( Rs 100 each) =
5% term loans =

y shares per share is Rs 3.60. The dividend per share is

;iden(l on eClUlt
c arket rice r share is e
he m P pcr share 1s Rs 40. Preference StOCk,

i
T

ext expected d

The n ot of 7%.
. ) ratc ©O
«peeted 10 grow @ . .yrrently selling at Rs 75/ share.
; le after ten years © o " celling at Rs 80/ debentur.
!edetllmb ‘ d emable after S1X years are selling s enture.
-og redeciie
Debentte 77 o e _ _
The [ncome fax 15 -11()/\”'11”“18 Cost of Caplral using Book Value Proportions only. FD
y 1.U'hJ[C( vElds
< |culate welg
cul << FRANCIS COLLEGE FOR WOMEN,HYD = Q‘@E" -
—— GOMMERCE ST HYDERABARent of Commer™:
o gy “RTMENT OF gt, Francis College for YWOme!
W pEPA Begumpet. Hyderabad - 16
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5) Calculate financi : i
) a cial leverage and operating leverage under situati
otans 1 & 11 respectively from the following f‘b . situation A & B and financial

. g information relati ¢
capital structure of ABC limited. n pelaling. [o The gpeTAion. BN

Installed capacity 1,000 units
Actual  production  and 800 units
sales
Selling price per unit Rs 20/
Variable cost per unit Rs 15/
Fixed cost:
Situation A - Rs 800
Situation B - Rs 1,500

Capital Structure:

FINANCIAL PLAN
I 1
m Rs 5.000 Rs 7,000
10% Debt Rs 5,000 Rs 2,000
OR

. Modigliﬂlll'Mi“C" theory, and how does it contribute to the understandi f
anding o

6) Whatis th
assumptions and implications.

capital structure? Discuss its

pany is considering investment in a project that costs Rs 5, 00,000
t is 5 years and estimated salvage value is zero. Tax rat‘ea 1S 35“/. Ele

o £ 11 ; N " 3 0. e
1t line dc‘:plccmt:on and proposed project has estimated carnings
d tax as follows: rnings

7 A chemical com
life of the projec
Company Uuses straigl
before depreciation an

(‘/\Ear’é Earnings before depreciation and tax

"’—’]'_—_ 1,00,000

——“E_'d 1,00,000
P

—f—'-i“—_ 1.50,000

£ e ]
50,000
///;/ﬁ
| 7.50,000
(D

0~

ead

| —

e ME OLLEGE FOR 7
e ST.FRANCIS 5, e 1
IENT o COMMERCE‘ , YD{%@%@&%&%M of Commerce
’ St Francis College for Women
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The following are the present value factors @ 15% p.a
Year | 2 3 4 5
P.V factor 0.870 10.756 [0.658 10.572 10.497

Determine the following a.) Pay-back peri
: £ a period b). Average rat TR )
Value @ 15% d.) Gross profit index @ 15%. RO TR Tk . &) NEk Biegent
) OR
8.a) Calculate PaybaCIf period from the following information: Cost of the Project is R
6,00,000, Annual Profit Rs. 90,000 after depreciation @12.5% but before tax at 50% o
€ 0.

(5 Marks)

%.b) A company whose cost of capital is 10% is S a .

detz)nils ofwll:ichyare as follows: Pt s 107 s considering 2 prq}eas(;(n;mdl\\;‘ e

arks

[ Particulars Project X (Rs.) Project Y (Rs.)

Investment 70,000 70.000

Cash Flow Year 1 10,000 50,000

Cash Flow Year 2 20,000 40,000

Cash Flow Year 3 30,000 20,000

Cash Flow Year 4 45,000 10.000

Cash Flow Year 5 60,000 10,000

2,35,000 2,00,000

Total Cash Flow

Which project is to be chosen as per the NPV method?

9) From the following information extracted from the books of a manufacturi
¢ "Ing

rn, compute the operating cycle in days.

conce
Period Covered 365 days
Average period of credit allowed by suppliers 16 days
Average total of debtors outstanding Rs 4,80.000
Raw material consumption Rs 44.00.000
1g the year Rs 1,05.00.000

al cost of goods sold durir

Tot

Total Production Cost Rs 1,00.00.000

Rs 1,60,00,000
Kk maintained - Raw materials Rs 3.20.000

AV lue Of average StOCk maintained - work in progress Rs 3150‘000
alu - - in

'I\"(‘,‘I'EI‘TC q‘[oC[\' mamtamed - Flmshed goods Rs 2.60,000 J
d ¢ i J

value of
' FHead
cIS COLLEGE FOR ot Commeice
WOMEN, HmeRKBA| lage for Women

o, Francis Cotle
Begumpet, Hyd

Gales for the year

Value of average stoc

erabad - 16
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10)

I

FINANCIAL MANAGEMENT

working capital requirements of a concern.

SECTION -B

Answer any FIVE of the following:

12) What is meant by Cost of Capital?
13) Explain the term capital structure.
14) Explain Accounting rate of return.
15) State Walter’s Model of dividend.
16) What is operating cycle?
17) Differentiate Net Present Value V/s Internal Rate of Return.

18) Explain Stock Dividend.

¢) Question Paper Blueprint

11) What do you understand by Risk-Return Trade-off?

Explain the term working capital and discuss the factors determining
o

5x2=10 Marks

S
Hours Section A -
i COs Tot Section B
Modules Allotted in Addressed (No.' of Mgrils s e
the Syllabus Questions) Questions) Marks
| 15 CO-1 2 10 > ;
I
2 15 CO-2 2 10 5 :
R
3 15 CO-3 2 10 : -
I
4 15 CcO-4 2 10 | .
-
i 15 CO-5 2 o I 2
_______————J
e
_‘______—:———"’—_____——————’—_
d) Paper setting guidelines as per Blooms Taxonomy
——e B
gection A lnten‘naj_(;_llgl_ff______ Q x 10M = 50M
0 estion Question CcO BTL
u
Number [ =]
/ Show Col Il (Uniderstandin
Module 1 ===——""" L M
L NS
G5 COLLEGE FOR WOMEN HYDERA Head ,
MMERCE STFRA éfsBA% ‘cn of C 1ﬂ"19£‘.3
O ’ » WM OFRE!
C.] ir is ‘J - . I\L‘v‘mu‘a\‘! ‘]Q

DEPARTMEN

IB@}JUFW‘& IfTI N



CBCS 2024 INDIAN ACCOUNTING STANDARDS

SEMESTER - VI
INDIAN ACCOUNTING STANDARDS

1. Course Description

Programme: B.Com(A&F,1B.H.CAP.IPP) M s
Course Code: U24/COM/DSE/604 Hgﬁi-sH;cL:i{fZik-s
Course Type: DSE Max Markled

No. of credits: 5

2. Course Objectives:
Accounting standards are required to bring uniformity in accounting methods by proposing
=4

standard treatments to the accounting issue.
3. Course Outcomes
After the successful completion of the course, the student will be able:

CO1: To discuss the existing accounting theory practices to obtain a better understanding of

them.
CO2: To apply the changes in financial position, performance of entities

which is very important for the purpose of economic decision making.
C0O3: To llustrate the transparency, rcliability, consistency and comparability of financial

statcments.

CO4: To predict the reliability and comparability that a reporting entity provides regarding
acquisition and consolidations.

compare and understand the differences in the Financial reporting across the globe

Doste”
Head

Department of Commerce
St. Francis College for Women
Begumpet, Hyderabad - 16
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4. Course Content

MODULE [: INTRODUCTION
Introduction to  Accounti
ntme — C C
R, & Concept of Accounting Theory Rol . ITH,I-S)
assifice ccounting Tl = i ) - ok el T
heory — Deductive and inductive approach in tl o o -
a ach m theory formulati
on — -

Accounting Princi
g Principles: Conce
pts and Conventions - Accountin
g standard: Co
: ncept — Evoluti
ution-

[IASB- TASC- = ' '
AS FASB —ASB in India- IFRS Concept (Theo I
ry only)

MODULE II: STANDARD
S RELATING TO FINANCIAL REPORTING
& DISCLOSURE
Ind AS-1: Presentati * Financi
X resentation of Financial Statements - Ind AS-7: Casl (15 Hrs)
ccounting Polici oes i : e Rl ‘
g Policies, Changes in Accounting Estimates and Errors IWdSl itements  — Ind AS-8:
— Ind AS-10: Events
: after the

Balance Sheet Date -— Ind AS-24:
24: Related Party Disclosures — Ind AS- 34: I
- 34: Interim Financial

Reporting (Theory only)

MODULE III: STAN
DARDS PROVIDING GUIDANCE ON FINANCIA
L STATEMEN
T ITEMS
Ind AS-2: Inventories -= ' .
nd AS-2: Inventories Ind AS-11: Construction contracts - Ind AS-12:1 ol
-12: Income taxes — Ind AS
-16:

customers. — Ind AS-23: Borrowing Costs —Ind AS-38: Intangble A
ang ssets. (Theory only)

RELATING TO
BUSINESS A
CQUISITIONS
AND
in Associate and Joint Ventures Ind (15 Hrs
- Ind AS-103: Business C )

: ss Combinations
— Ind

s — Ind = . i -
S-111: Joint Arrangelmnt% Ind AS 2
A S 1.12;

MODULE IV STANDARDS

CONSOLIDATIONS

Ind AS-28: [nvestments

A8 110 C onsolidated Financial Statement

f interest in other entities (Theory only)

Disclosure ©

AL REPORTING
cept — Development in Financial reporting objectives: T o)
es: True blood Re
port

DULE V: FINANCI

Al reporting — Con

MO
Financi

(USA) — The

Corporat€ Report (UK) = Stamp Report (Canada) - Objectives of Fi
' nanciz :
Recent trends in Corporate Reporting in India (TInCI]] Repon"“é =
= . gl on
\ b5

ad

amerce

1 FRANCIS COLLEGE FO cpartment ot o
D NT OF COMMERCE. 3 R WO"’ER&:P;%&EMB g for Women
Begumpei. 'ril,«c‘aerabad « 16
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5. References:

“Rawat D.S. —Ind ASs Converged IFRSI Taxmann Allied Services Private Limited

—

_Accounting Theory and Practice: Jawaharlal Himalaya Publishing Company
o

[S]

Rawat D.S, Taxmann Accounting Standards: Allied Services Private Limited

3
4. Francis Cherunilam , Kamal Garg, IFRS Concepts and Applications: Bharat Law House Pt

Limited

Francis Cherunilam Accounting Theory:

N

Porwal L.S, TataMcGraw-Hill Publishing Company
6.Jain S.P. &Narang , K.L, Kalyani , Accounting Theory & Management Accounting

6. Syllabus Focus

A) Relevance to Local/ Regional/ National/ Global Development needs

Local/

Regional/ National/  Global Relevance

Development needs
Global By understanding the concept, theory and

various  accounting  standards  students
develop a critical mindset that enhances their
decision-making abilities in accounting field.
Moreover, this knowledge prepares students
to bring uniformity in accounting methods by
proposing accountng  treatments to  a

accounting issue.

ead
Department of Commerce

St. Francis College for Women
Begumpet, Hyderabad - 16
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CBCS 2024 INDIAN ACCOUNTING STANDARDS

B) Components on SKill Development/ Entrepreneurship Development/ Employability

SD/ED/EMP Syllabus Content | Description of Activity

EMP Modules [ -V By doing mini projects and
case studies on the companies
adopting accounting standards
and the application used by

them combining with
networking  students can
position themselves as
attractive candidates for

employment m industries.

7. Pedagogy

S. No Student Centric Methods Type / Description of Activity
Adopted
1. Seminar Presentation Participative Learning
5 Quiz Exp.e1:ientia[ Learning
> Group Discussion Participative Learning

8 . Course Assessment Plan

: . ; . Internal Assessments and End Semester
i f Marks in Continuous
a) Weightage 0

Examination

A [} - - ». - 1
—0<  |Continuous Internal Assessments - CIA (40%)|  End Semester Examination

COs (60%)
-1
"EBT_ CEIA Written Examination
— | CIA-1
& 0;2 CIA-Z Presentation
[ CB — ciAzow
—CO5 |
| e

P
ead
pepartment of Commerce

st. Francis College for Women
Begumpet. Hyderabad - 16

| LEGE FOR WOMEN, HYDERABAD
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b) Question Paper Pattern

INDIAN ACCOUNTING STANDARDS
MODEL QUESTION PAPER

Course Code: U24/COM/DSE/604 Max Marks: 60
Credits: § Time: 2 Hrs
SECTION - A
I. Answer the following (5x 10 = 50 M)

How can you explain what is meant by Accounting Principle and Accounting Concepts?
OR

How would you summarize evolution of Accounting Standards in India. .

2.
3. What facts would you select to explain scope and essential aspects of Ind As-1

. ! O

OR

4. How can you make use of the facts in disclosures relating to changes in accounting policies

" and accounting estimate as per Ind-AS-8
5 What facts would you chose to explain the procedure of valuation of inventory as per Ind AS-2.

. C N 7

OR . ) _ -
What approach would you use to discuss about revenue from contracts with customers as per

6. 1a a

Ind-AS:115

What facts would you chose to explain the objective and scope of Ind AS-110
7. 1a §

Id l?ethe result of equity method and significant influence according to Ind AS-28.
g, What wou s

jectives alities of financial reporting
tives and qualitics 0

9 What are the objec
9. R

¢ trends in Corporalc Reporting in India
n

10. What arc the rece

SECTION - B
s s
I1. Answer the Following - | .
icatl " Accounting :
rious classification of Acc :
at arc va o )
| 1. What arc -om operating activities. | ead
/hat 1S cash flows fron 7 st. Francis College for Women
12 W hat ¥ 5 'dinn' to AS-. : i e mnet, {'f“‘«‘::q!\",?rj 18
entories according o
v s

[3. What is In 2t
EN,
ST FRANCIS COLLEGE FOR WOM
RCE, >!-
F CcOMME

DEPARTMENT O
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14. What does Ind AS — 110 deal with?
15. What is a true blood report?

16. What is net realizable value?

17. What is the classification of leases according to Ind AS-17?

¢) Question Paper Blueprint

Hours Section A Sect
Allotted in | COs (No.of | Total gchug 5
Modules the Addressed | Question Marks (No. of l\;lr Oti‘{]
Syllabus s) Questions) arks
1 15 CO-1 2 10 1 5
2 15 CO-2 2 10 5 ,
3 15 CO-3 2 10 ) ;
4 15 CO-4 2 10 , ”
5 15 CO-5 2 10 1 5

d) Paper setting guidelines as per Blooms Taxonomy

SECTION A - INTERNAL CHOICE 5QX10M=50M
____._.__-—-—-——-——'r"’”/ Question cO BTL(Blooms
Question Question Taxonomy
Number Level)
| ——— [How Ccol1 IT (Understand) |
I
, Module : = CO 1 IT (Understand)
___.___.——-——-—'_'__'__'_-.—.- / _.________._—-—-—'_ 5
5 M odule = CcO 2 111 (Applying)
[ & | What .
3 Module 2 e CO 2 IIT (Applying)
—E——-——-‘—""_'—'r_ Module 2 ___Wh__Tt_-—-—-———'—" CO 3 111 (Applying)
| - —[Module 3 _,___.‘_————'ﬂ_’ CO 3 111 (Applying)
5 3 What L _—— (111 (Applying
| ¥ —Module ”Wﬁa’t"’/ CcO 4 (Applying)
_6// Module 4 —_—— | cOo4 111 (Applying)
7 [(Mode? [ ———=
| —Module —
ER
E FOR WOMEN, HYD
EG Fead

: FRANCIS cOLL
tmen 1 m Commerce

DEPART thupaf;”__ e for Women

Bgc;mﬂr“u """f;:(-:i'auad 16
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SEMESTER-VI
INTERNATIONAL FINANCIAL MANAGEMENT

1. Course Description

Programme: B.COM (A&F, IB, H, CAP, IPP) Max. Hours: 75
Course Code: U24/COM/DSE/602 Hours Per Week: 5
Type of Course: DSE Max. Marks: 10(5

No. of Credits: 5

2. Course Objectives

e The course explores the complexities of corporate financial management in an
international setting, where companies are subject to various ris\l’<s including
exchange rate and aims to enable Student trace the evolution of exchange 1'atz
system in the international Financial markets. ©

The course cmphasizes on the drawing of balance of payments account in a

country.

The course emphasizes the practical implications of finance theory and its
application in the international financial market.

3. Course Qutcomes

On successful completion of the course the student will be able to:

CO1: Recognize the difference in the operations in the International and Domestic

Financial Markets.

CO2: Explain the various ways the exchange rate evolved over the years in the
[nternational markets.

. Analyze and prepare the Balance of Payments account for a country.

o

cO
CO4: Explain the functioning of Foreign Exchange Market.
ange rates in spot and forward markets and recognize the

kel

) tead
epartment of Commerce

t. Frangi
: Ncis Coli |
College for Women

Begumpet. Hyderabad - 16

CO5: Determine the exch
1e currency market.
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CBCS 2024 INTERNATIONAL FINANCIAL MANAGEMENT

4. Course Content
MODULE [: INTRODUCTION (15 Hrs)

International Financial Management- Importance. nature, scope, emerging challenges in
International Financial Management- recent changes in global financial markets—R;Ie of
International Financial Manager in Multinational Corporations-International Financial
Management and Domestic Financial Management-Relationship between IFM and other
management areas- International Financial environment (theory)

MODULE 1I: INTERNATIONAL MONETARY SYSTEM (15 Hrs)

Introduction- Exchange Rate regimes — overview of Specie Commodity Standard, Gold
Standard and Bretton Woods System of Exchange Rates —Exchange Rate Regime since
1973-International Monetary Fund (IMF)- Role- Special Drawing Rights (SDR)-
International Liquidity. IMF Solution for Financial Crisis (theory)

MODULE IIT: INTERNATIONAL FLOW OF FUNDS (15 Hirs)

Balance of Payments- structure of balance of payments-preparation of balance of trade and
balance of payments (simple problems) -Equilibrium and disequilibrium of balance of
payments- approaches to adjustment of disequilibrium of balance of payment-Capital
Account Convertibility. Meaning of ADR and GDR.

MODULE IV: FOREIGN EXCHANGE MARKET (15 Hrs)

Meaning-Features of Foreign Exchange Market- Major Participants- Spot

¢ o . . . 5

M-1rket-FeatUI'eS'Cl“TenCy Arbitrage in Spot Market-Speculation in Spot Market- Forward
cl .

Market features Arbitrage in Forward Market- Forward Market Hedging- Speculation in
C

Forward Market- Swapping Forward Contracts (Simple Problems)
orw £

MODULE V: EXCHANGE RATE MECHANISM (15 Hrs)

S quotatiolls' Nominal, Real Effective Rates- Determination of Exchange
anec € ermi - .

Exch.an:] —_ Market- Factors — Exchange Rate Determination in Forward Market
rate in the P Moot Theory-Theories of Exchange rate behavior — Balance of

. 1a Problems) o R "
(Slmplctq .lppl'oach _Monetary Approach Portfolio Balance approach. \ 0L DO=
Payments
etid

Depart :
2 tment of CC‘
t. Francis Colle mmerce

£
it 2 jor W,
BtrGL!mDii‘f L‘f‘\ Cleare ; Omen
- Yderabad - 18
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5. References

Vyuptakesh Sharan - International Financial Management - PHC

P.G.Apte - International Financial Management - Tata McGraw Hill - New Delhi
Jeff Madura - International Financial Management - Cengage Learning

Eun & Resnic - International Financial Management - Mac Graw Hill‘-

Alan C Shapiro - Multinational Financial Management - John Wiley and Sons Ltd
Thummuluri Siddiah - International Financial Management - Pearson India

DR W —

6. Syllabus Focus

a) Relevance to Local, Regional, National and Global Development Needs

Local /Regional/National Relevance
/Global Development
Needs
Global Development needs The subject International Financial Management
o

addresses the concepts relating to carrying out
financial activities across National boundaries by
giving exposure to the Monetary Systems, Balance of
Payments, Foreign exchange market, exchange rate
determination and so on.

b) Components on Skill Development/Entrepreneurship Development/Employability

SD/ED/EMP Syllabus Description of Activity
Content
—-—-_-_-_-_-_-_—— . & 5
EMP Module I-V By doing case studies, project and presentation
students can position themselves as potential and
capable candidates for employment in industries.
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7. Pedagogy

SN Student Centric Methods Tvoe /D it i S
. ype / Description
No Adopted yp p of Activity
i Presentation & Assignment Participative Learning
2. Quiz Experiential Learning
3. Group Discussion Participative Learning
8. Course Assessment Plan

a) Weightage of Marks in Continuous Internal Assessments and End

Semester Examination

End Semester Examination - (60%)

COs |Continuous Internal Assessments -
CIA (40%)
CcOl CIA-1
co2 CIA-2 Assignment
Written Exam
CcO3 CIA-1
co4
cO5 CIA-2 Conceptual Testing
1 —

W

P
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b) Model Question Paper - End Semester Exam
INTERNATIONAL FINANCIAL MANAGEMENT
MODEL QUESTION PAPER

Course Code: U24/COM/DSE/602
Credits: 5

Max Marks: 60
Time : 2 H
SECTION - A "

L Answer the following. 5
x10 =50 M

domestic financial management.
(OR)
2 Describe the nature and scope of internati inanci
p international financial management.

3. “Gold standard provided price stability besides authenticity in exchange rate and BoP
=) (6]

adjustment.” Explain.

(OR)
4. What is SDR? Explain how their creation and allocation has been able to impr:
international liquidity. A
5 What is the disequilibrium of Balance of Payments? Examine the Elasticity approach

to adjust disequilibrium of BoP.
(OR)
ng information carefully and calculate the overall Balance of

6. Examine the followi
ent account showing the different components and their totals.

Paym
Item Debit Credit
(US$ million) | (US$ million)
Trade in goods 55.383 S
Services such as travel, transport & others 11865 15730
Statistical Discrepancy i 373
Unilateral transfers 34 267
Foreign investment 7,123 12.240
External Assistance 2,183 3.074
External Commercial Borrowings 2,874 3.207
; es t income 5.490 1031
Inv ebtmen‘ ‘ = el
W 711 -
W 2,510 2018 (D’Jﬂ)}%
Jiead
—_ Department of Commerce
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- e . .
How is hedging done in the forward market? Explain with e |
= xamples.
8. A.l O
: . f the exche ¥ 1S
| exchange rate is US$2.0000-2.0100/£ in New York and US$
in London, explaiu how 31'bit1‘ageurs can eain > 1.9800-1.9810/€
B. An Indiz g s e
1 Indian exporter expects appreciation of USD while importin 4
1,000. So, h S ng goods for US$
e goes for buying $1000 one-month forward coinciding the ti
e _ g the time of
payment for the import. The spot rate and forward rate arc respectivel "
INR74.1475 and ? ERptiel
. nd INR 74.1585 per USD. Surprisingly the future spot rate
; . on
maturity is INR 74.1535. Will the forward deal be beneficial? i
answelr. i Splatn Jou
9. Compare the different theories of exchange rate determinati
on.
(OR)
10. A. Consider the following Bid and Ask prices for USD/INR: 73.6800
N . _ . -73.6900.
Determine the bid and ask prices for rupee and what is the bid/ask
. sk spr
B. Determine the three-month forward rate, if the spot rate is INR 73 i
.S50/USD and

interest rate in India and the USA is 9% and 3% respectivel
b e y.

SECTION - B

I1. Answer any five of the following. 5x2
X = 10 M

¢ International Financial Management
d intervention.
ts of the balance of payment?

11. Defin

12. Explain about sterilize

13. List out the componen

14. Explain about forward contr

15. Comparc the foreign exchange quo
by SDR?

16. What do you mean
1 7. Explain the features of Foreign Exchange Market.
‘DM

FHead
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SEMESTER - V1

LEADERSHIP & MANAGEMENT SKILLS

1. Course Description

Programme: B. Com (A & F, 1B, H, CAP, IPP) Max. Hours: 30
Course Code: U24/COM/SEC/601 Hours per week: 2
Course Type: SEC Max. Marks:

No. of credits: 2

2. Course Objectives
e To help students to develop essential skills to influence and motivate others, inculcate
emotional and social intelligence and integrative thinking for effective leadership
e To nurture a creative and entrepreneurial mindset & students understand the personall
values and apply ethical principles in professional and social contexts.

3. Course Qutcomes

On completion of the course the student will be able to:

CO 1: Examine various leadership models and understand/assess their skills, strengths and

abilities that affect their own leadership style and create a leadership vision; Learn and

demonstrate a set of practical skills such as time management, self management, handling

conflicts, team leadership, etc.

CO 2: Understand the basics of entrepreneurship; apply the design thinking approach for

leadership; appreciate the importance of ethics and moral values for making of a balanced

personality.

-TDEPARTMENT OF COMMERCE. ST.FRANCIS COLLEGE FOR WOMEN,HYDERAB,
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4. Course Content

Module 1- Leadership Skills 15 Hours

a. Understanding Leadership and its Importance - What is leadership? - Why Leadership
required? - Whom'do you consider as an ideal leader?

b. Traits and Models of Leadership - Are leaders born or made? - Key characteristics of an
offective leader - Leadership styles _Perspectives of different leaders

¢. Basic Leadership Skills - Motivation - Team work — Negotiation — Networking

d. Self Management Skills - Understanding self concept - Developing self-awareness - Self-
examination - Self-regulation :

Module 2 — Innovation & Creativity for Management 15 Hours

a. Basics of Entrepreneurship - Meaning of entrepreneurship - Classification and types of
entrepreneurship - Traits and competencies of entrepreneur - Creating Business Plan - Problem
identification and idea generation - Idea validation - Pitch making

b. Innovative Leadership and Design Thinking - Innovative Leadership - Concept of emotional
and social intelligence - Synthesis of human and artificial intelligence - Design Thinking - key
elements of desigi thinking: Discovery, Interpretation, Ideation, Experimentation, Evolution.
c. Ethics and Conduct - Importance of cthics - Ethical decision making - Personal and
professional moral codes of conduct - Creating a harmonious life

5. References

1. Fries, K. (2019), 8 Essential Qualities That Define Great Leadership (Forbes. Retrieved 2019-

02-15 from https://www.forbes.com/ sites/kimberlyfries/201 8/02/08/8-essentialqualities-that-
define- great—leadership/#45Zecc963b63)

7. Kalam A. A. (2003). Ignited Minds: Unleashing the Power within India

3. Elkington, J., & Hartigan, P. (2008). The Power of Unreasonable People: How Social
Entrepreneurs Create Markets that Change the World. Harvard Business Press.

4. How to Build Your Creative Confidence, Ted Talk by David Kelly —
(https://www.ted.com/talks/david_kelley_how_to_build _your_creative_conﬁdence)

5 India’s Hidden Hot Beds of Invention Ted Talk by Anil Gupta —
(https://www.ted.c0111/ta1ks/anil_gupta_india_s_hidden_hotbeds_of_invention)

6. Knowledge@ Wharton Interviews Former Indian President APJ Abdul Kalam - "A Leader
Should Know How to Manage Failure" https://WWW.youtube.com]watch?v*—:laGZaniSdeU

'. | DEPARTMENT OF COMMERCE, ST.FRANCIS COLLEGE FOR WOMEN,HYDERABA
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7. Martin, R. (2007). How Successful Leaders Think. Harvard Business Review, 85(6): 60.

8. NPTEL Course'on Leadership - https://nptel.ac.in/courses/ 122105021/9

6.Syllabus Focus

a)Relevance to Local, Regional , National and Global Development Needs

Local /Regional/National Relevance
/Global Development Needs

Local, Regional & National Leaders are foundations of the society, who face and
Needs . win against adversities and odds of life. Through their
words and deeds, they show a path to others and
transform into inspirational role models, affecting
social life vividly. In the current times of changing
values, techno-centric complex lifestyles, there is a
dire need to emphasise the ‘human’ agency in
community living. This can be done by cultivating and
nurturing the innate leadership skills of the youth so
that they may transform these challenges into
opportunities and become torch bearers of the future
by developing creative solutions.

b)Components on Skill Development/Entrepreneurship Development/Employability

SD/ED/EMP Syllabus Content Description of Activity
Skill Module 2 Business Plan Pitching
Development

'DEPARTMENT OF COMMERCE, ST.FRANCIS COLLEGE FOR WOMEN HYDERAB!
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7. Pedagogy

Student Centric Methods Adopted

Type / Description of Activity

Experiential Learning

Business Plan Pitching

Participative Learning

Group discussion & Seminars

8. Course Assessment Plan

a) Weightage of Marks in Continuous Internal Assessments and End Semester Examination

Continuous Internal Assessments CIA -
40% '

End Semester Examination- 60%

Project Work/Presentation

Written exam

b) Model Question Paper- End Semester Exam

LEADERSHIP & MANAGEMENT SKILLS
Model Question Paper

Course code: U24/COM/SEC/601
No. of credits: 2

Answer any 5 out of 7

Max Marks: 30
Time: 1 hr

5x6=30

1. Explain the concept of leadership and the key characteristics of an ideal leader.
2. What do you understand by motivation? How can a leader motivate his team??
3 What techniques are used for self-awareness and self-regulation?

4. Classify the different types of entrepreneurs and the traits of successful
entrepreneurs.

5 What is innovation? Why is it an important aspect of leadership?

6. What is design thinking? What are the important elements of design thinking?

7. What,role do professional & personal codes of ethics play in creating a harmonious
life?

OF COMMERGCE, ST.FRANCIS COLLEGE FOR WOMEN,HYDERAB.
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SEMESTER - VI

MERGERS AND ACQUISITIONS
1. Course Description
Programme: B.COM (A&F, H, IPP)

Course Code: U24/COM/DSE/601 Miax. Haiis: 75
Type of Course: DSE Hours Per Week:5
No. of Credits: 5 ; Max. Marks: 100

2.Course Objective:
e To provide an overview and importance of mergers and acquisitions.
o To understand the process, valuation and regulatory provisions relating to Mergers &
Acquisitions

3. Course Outcomes:
On completion of the course the student will be able to:

CO1: Ilustrate the evolution of the concept of Mergers & Acquisitions
CO?2: Discover the relevance of approaches of M & A. s

CO3: Apply the methods of Corporate Restructuring and Merger Process. Bise
CO4: Translate various Valuation Approaches and different methods of financing mergers.
gers.

CO5: Report the Takeover process and also the Legal and regulatory framework of M & A.

4. Course Content
MODULE I: INTRODUCTION 158

the nature of acquisitions and amalgamations, types of merger —

Mergers-in
s — theories of mergers — operating, financial and

motives behind merger
rgy of mergers —V
al and external change forces contributing to

manaoerial syne alue creation in horizontal, vertical and
(=

conglomerate mergers — ntern

M&A activities.
MODULE II: APPROACHES TO MERGERS AND ACQUISITIONS (15 Hrs)
M&A strategic pcrspcctive- industry life cycle and product life cycle
- strateg :
lysis in M&A decision, strategic approaches to M&A- SWOT analysis,
analysis

BCG matrix, porter’s F1ve forces model.
Doet
FHead
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MODULE III: CORPORATE RESTRUCTURING (15 Hrs)

Corporate restructuring — different methods of restructuring — joint ventures —sell off and spin off
— divestitures — equity carve out — leveraged buy outs (LBO) — management buy outs — master
limited partnerships — employee stock ownership plans /stock option plan(ESOP)

Merger Process: Dynamics of M&A process- identification of targets negotiation-closing the
deal. Five-stage model- due diligence (Case Analysis).

MODULE IV: VALUATION METHODS (15 Hrs)

Valuation — valuation approaches — discounted cash flow valuation — relative valuation-valuing
operating and financial synergy - valuing corporate control — valuing of Leveraged Buy Out
(LBO) - adjusted present value (Including simple problems)

Methods of financing mergers — cash offer, share exchange ratio (Including simple practical
problems) — mergers as a capital budgeting decision.

MODULE V: TAKEOVERS, LEGAL AND REGULATORY FRAMEWORK (15 Hrs)

Takeovers, Types, Takeover defences- pre offer defences-post offer defences .
L;M] and regulatory frame work of M & A — provisions of Companies Act 2013 —Indian
=l =l

Income Tax act 1961 — SEBI Takeover Code - Provisions of Competition Act.
I

ferences ) i .
= ReI Sudi Sudarsanam Value Creation From Mergers And Acquisitions, Pearson Education
. LU 2

7 Fred Weston, Kwang S Chung, Susa'n E Hoag, Mergers, Restructuring and
B Corporate Control — Pearson Education. |

V\; 1::on Mitchel And Mulherin, Takeovers, Restructuring And Corporate
3 eston, :
B arson Education.

vernance, Pearson - | |

GOI tion for mergers Buyouts & Restructuring,Arzak, Wiley India (P) Ltd.
4. Valua Acquisitions & Corporate Restructuring,Chandrashekar Krishna
5. Merger

Murthy & Vishwanath. S.R, Sage Publication,

Latest Editions are to be used.

Note:

Department of Commerce
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6.Syllabus Focus

a) Relevance to Local , Regional , National and Global Development Needs

Local /Regional/National Relevance
/Global Development Needs

Regional Equips professionals with the knowledge and skills to

= navigate strategic business consolidations.

National Enhances national competitiveness by fostering expertise
in strategic business consolidations and economic
development.

Elobal Helps in fostering expertise in navigating cross-border

0

transactions and shaping international business
landscapes.

C nents on Skill Development/Entrepreneurship Development/Employability
b) ompo

__——-_-_-_-_-____—_ - . . .
Description of Activity
/EMP Syllabus
RIHED Content
S Module 4 Case studies for financing mergers
—E—D”'//—- dule 5 Group discussion on regulatory
EMP Mo framework
[
| —

Decge"
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7.Pedagogy:
S. No Student Centric Methods Type / Description of Activity
Adopted
. Experiential Learning Interactive classroom game for
Company identification using
LOGOS
3 Participative Learning Presentation
3. Problem solving Case studies

8. Course Assessment Plan

a) Weightage of Marks in Continuous Internal Assessments and End Semester
E=]

Examination
(fco Continuous Internal Assessments CIA End Semester
-40% Examination-60%
co1 CIA-1&II Written Exam
cO2 CIA-T&II
CO3 CIA - 1I
o4 CIA-1I
CO5

b) Model Question Paper- End Semester Exam

MERGERS & ACQUISITIONS

Section — A

5x 10 M =50 M

Answer the following

I. N : - :
Merger? Compile the types of mergers in detail with suitable \ W
e g Merger: .
sgeribe @ <
| Descl e
S. e
exanlpl€’~ 7
air P %xead

. the Theories © 2 Department of Commerce
5 Explain St. Francis College for Women
= BEloyss: irnims £y By § 2

i = d - 16
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3. Examine Industry Life Cycle.
Or

4. Simplify Porter’s Five Forces Model.

5 How would you explain the methods of Corporate Restructurir
ng.
Or

6. Make the Five Stage Model of Merger Process

7. Explain the Valuation Appro I . e
o pproaches of Mergers & Acquisitions.

8. Interpret: A firm can invest Rs. 1,80.000 now to receive Rs. 40,000 per
years. The cost of capital for this project is 14 percent. Whe;t iq,tl I\?el - e
Project and suggest accordingly. A IR i e

is Takeover? Write about hostile t
akeover and als
so about takeover def
r defenses.

Or
al and regulatory framework for mergers and acquisitions in Indi
ndia

9. Explain

10. Describe the leg

Section — B

Il. Answer any FIVE
S5x2ZM=10M

11. Compile Motives behind mergers
12. Examine SWOT analysis
13. What is LBO

14. Describe Shar
15. Explain briefly Cash offer

16. Examine BCG Matrix

e exchange ratio

17. Explain White Knight

Dege”
FHead

" Department of Commerce
\)Eta. Francis College for Womien
egumpet, Hyderabad - 16
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SEMESTER - VI

PROJECT
1. Course Description
Programme: B.Sc. Max. Hours:60
Course Code: U24/CAP/PRJ/601 Max. Marks: 100
Course Type: PROJECT Hours per week:4

No. of credits: 4

2. Course Objectives

1. To improve the team building, communication and management skills of the students
2. To enable students to gain hands on experience

3. To inculcate research spirit of enquiry into the subject

3. Course Qutcomes:

CO1: Demonstrate an ability to work in teams and manage the conduct of the
research study.

CO2: Formulate and propose a plan for creating a solution for the research plan
identified :

CO3: To develop a sample project integrating the knowledge gained during the
course

Internal Evaluation of Project-40 M

Scheme of evaluation

Synopsis - Submission & Presentation 10M
Mid Term Evaluation 10 M
Project Presentations 20 M

External Evaluation of Project -60 M

Prepared by Checked &verified by Approved by
- |
Ms. Ummiya Mohammedi Ms. D. é&n 5 mﬂ/
Teaching Faculty HOD o Dr.Princi.iI;;S]eph
e cipal |

/"
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