CBCS 2024 ECONOMIC GROWTH AND DEVELOPMENT

SEMESTER - III
ECONOMIC GROWTH AND DEVELOPMENT

1. Course Description

Programme: BA Max. Hours: 60
Course Code: U24/ECO/DSC/301 Hours per week: 4
Course Type: Core Max. Marks: 100

No. of credits: 4

2. Course Objectives

I. The course is intended to give an understanding of the theoretical perceptions of

economic growth and development models and thus motivate the students towards the
thought process of alternative solutions.

2. To analysec alternative conceptions of development and their justification

3. Course outcomes

On completion of the course the student will be able to:

CO1: Demonstrate conceptual base in Economic Development and Growth (Understand)
CO2: Examine the key models and theories of Growth (Analyse)
CO3: Interpret the various Classical developmental models (Understand)

CO4: Illustrate the strategies and models of Economic Development (Understand)
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4. Course Content

Module I: Economics of development 15 Hours
I Introduction: meaning and definition of economic development
A

Distinction between economic development and economic growth and significance of its
study.
Objectives of economic development

9

4. Measurement of economic development- indices used Gross National Product, Per Capita
Income, Basic needs Approach, Physical Quality of Life Index, Human Development Index
and Gender Empowerment Measure

MODULE II: Growth Models 15 Hours
1. Factors determining economic growth

2. Harrod- Domar model

3. Solow model of growth

4. Romar's endogenous growth model

MODULE III: Classical theories of development 15 Hours

I. Adam smith theory of development

2. Karl Max theory of economic development
3 Schumpeter theory of economic development
4 Rostow stages of economic development

MODULE 1V: Theories and Strategies of economic development 15 Hours
1. Balanced Growth Theory

2. Unbalanced Growth Theory

3. Myrdal’s theory of Backwash effects,

Arthur Lewis theory of unlimited supply of Labour
Big Push Theory
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5. References
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6.Syllabus Focus

a) Relevance to Local, Regional, National and Global Development Needs

Local /Regional/National Relevance
/Global Development Needs

Global Understanding of the theoretical perceptions of
cconomic growth and development models

b) Components on Skill Development/Entrepreneurship Development/Employability

SD/ED/EMP Syllabus Content Description of Activity

EMP Module I, I1 Case Study

SD Module 111 Presentation

| DEPARTMENTOF ECONOMICS, ST. FRANCIS COLL EGR FORWOMEN, HYDERABAD
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7. Pedagogy

S.No | Student Centric Methods Adopted | Type / Description of Activity
1. Seminar Presentation Participative Learning

2. Case Studies Problem Solving

3 Group Discussion Participative Learning

8. Course Assessment Plan

a) Weightage of Marks in Continuous Internal Assessments and End Semester Examination

CcO Continuous Internal Assessments CIA - End Semester Examination-60%
40%

COl CIA-] End Semester examination

CO2 | CIA-1

CO3 | CIA-2 Presentation

CO4 | CIA-2 Assignment
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b) Model Question Paper- End Semester Exam

v’

ECONOMIC GROWTH AND DEVELOPMENT

ECONOMIC GROWTH AND DEVELOPMENT

e

SECTION A - INTERNAL CHOICE 4Q0X10M=40 M
Question | Question Question CcO BTL(Blooms
Number Taxonomy
Level)
1 Module 1 Demonstrate the difference and significance 20 1 BL 2
of economic growth and development
2 Module 1 How would you Illustrate PQLI and HDI CO | BL 2
3 Module 2 How would you justify Solow model of CcO?2 BL 4
Growth?
4 Module 2 Analyze the Harrod - Domar model of co2 BL 4
Growth
5 Module 3 Evaluate Karl Mark theory of Economic CO3 BL 2
Development
6 Module 3 How would you classify Rostow's Stages of CO3 BL 2
Economic Development
7 Module 4 | Evaluate Arthur Lewis theory of unlimited Co4 BL 2
supply of Labour

8 Module 4 Illustrate the Balanced Growth Theory CO4 BL 2
SECTION B - ANSWER ANY 4 OUT OF 6 4Q XSM=20M
( To compulsorily have ONE question from each module)

9 Module 1 Objectives of Economic Development CO1 BL 1

10 Module 1 Gender Empowerment Measure CO1 BL 1

11 Module 2 Factors determining economic Growth CO2 BL 1

12 Module 2 Externalities CcCO2 BL 1

13 Module 3 Schumpeter Innovation theory CcCO3 BL 1

14 Module 4 Directive productive activity and socially CO 4 BL 1

productive activities
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SEMESTER - 111
GENDER ECONOMICS (SEC-1)

1. Course Description

Programme: BA Max. Hours: 30
Course Code: U24/ECO/SEC/301 Hours per week: 2
Course Type: SEC Max. Marks: 50

No. of credits: 2

2. Course Objectives

o To provide an understanding of basic concepts in gender economics and their effect on
development and to introduce the sectoral aspects of gender disparity

e  To examine the role of international organizations in measuring and addressing gender
disparity

3. Course Outcomes
On completion of the course the student will be able to:

COT1: Infer the basic concepts of gender economics and their effect on economic development.

CO2: Demonstrate the role of international organisations measuring and addressing gender

disparity.

| | DEPARTMENTOF ECONOMICS, ST. FRANCIS COLLEGE FORWOMEN, HYDERABAD
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4. Course Content

M Module 1 Introduction to Gender Economics

MODULE II: Role of International Organisation

Need and Importance of Gender Economics
Scope of Gender Economics.

GENDER ECONOMICS

15 Hours

Demography of female population- Age Structure, mortality rates and sex ratios- Causes of

declining sex ratio and fertility rate in LDCs particularly in India

15 Hours

Role of UNDP and WEF in developing countries in formulating gender policies:

Measuring Gender Gaps: Gender related development indices- Gender Development Index

(GDI) and Gender Empowerment Measure (GEM);

Global Gender Gap Index: Gender dimension of national health policies and programmes:

5. References

1.

2,

Arputhamurthy, S. (1990), Women Work and Discrimination, New Delhi: Ashish

Publishing House.

Bosarup, E. (1970), Women’s Role in Economic Development, George Allen and Unwin,

London.

Devasia, L. (1994). Empowering Women for Sustainable Development, Ashish Publishing

House, New Delhi
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6.Syllabus Focus

a)Relevance to Local , Regional , National and Global Development Needs

Local /Regional/National | Relevance
/Global Development

Needs

National The students will be able to understand the contribution of
Women in the Economy and the programs for their welfare

International The students study the various international organisations and

the role of Women

b) Components on Skill Development/Entrepreneurship Development/Employability

SD/ED/EMP Syllabus Content Description of Activity

EMP Module I Case Study

SD Module 2 Presentation

| DEPARTMENTOF ECONOMICS, ST. FRANCIS COLLEGE FORWOMEN. HYDERABAD
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7. Pedagogy

S.No | Student Centric Methods Adopted | Type / Description of Activity
L. Seminar Presentation Participative Learning

2. Quiz Experiential Learning

8. Group Discussion Participative Learning

8. Course Assessment Plan

a) Weightage of Marks in Continuous Internal Assessments and End Semester Examination

CcoO Continuous Internal Assessments CIA - End Semester Examination-60%
40%
COl Case study Written Exam

CcO2 Presentations

| | DEPARTMENTOF ECONOMICS, ST. FRANCIS COLL EGE FORWOMEN, HYDERABAD
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b) Model Question Paper- End Semester Exam
GENDER ECONOMICS

SECTION A - Answer any Five out of seven 5QX6M=30M
Question | Question Question cO BTL(Blooms
Number Taxonomy
Level)
1 Module 1 | Explain the role of Women in Agriculture CO 1 BL 2
2 Module 1 | Write a short note on significance of Women 20 1 BL 2

in Education

3 Module 1 | Write about the Policies and Programs for CO1 BL2

promoting women's education in India

4 Module 2 | Write about Role of UNDP and WEF in| CO 1l BL2

developing countries in formulating gender

policics
& Module 2 | Write about Gender Empowerment measure CO2 BL 2
and Gender development index
6 Module 2 | Explain National Rural Health Mission co.2 BL 2
7 Module 2 | Explain Global Gender Gap Index Co2 BL 2

¢) Question Paper Blueprint

Hours
Allotted COs Total
Muoditles in the Addressed guoe:s(t’ifons) Marks

Syllabus

1 15 I 3 15

2 15 1 4 15
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SEMESTER - I11

LAW IN INDIA
1. Course Description
Programme: B.A Max. Hours: 30
Course Code: U24/POL/SEC/301 Hours per week: 2
Course Type: SEC Max. Marks: 50

No. of credits: 2

2. Course Objectives
e To understand the legal system in India.

e To identify and analyse specific laws in India pertaining to specific issues.

3. Course Outcomes
On completion of the course the student will be able to:

CO1: Identify the laws concerning the major issues in the country. (Understand)

CO2: Analyze the effectiveness of the laws in India. (Analyze)
4. Course Contents

MODULE I: Equality And Non-Discrimination (15 Hours)

1. Rule of Law
2. Gender: Protection of Women against Domestic Violence, Rape and Sexual Harassment.
3. Caste: Laws abolishing Untouchability and providing protection against atrocities.

4. Class: Laws Concerning Minimum Wages.
5. Disability and Equality of Participation and Opportunity.
MODULE II: Empowerment (15 Hours)

1. Access to Information.

2. Rights of the Consumer.

3. Traditional Rights of Forest Dwellers.
4. Women’s Property Rights.

5. Rural Employment Guarantee. Departmet-6f Foliticel §cience

Osmania University
Hyderabad - 600 007
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5. References
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B910- 3751 BFESCB23.pdf

Nyaaya, India’s Laws Explained, Request to Obtain Information,

available at https://nyaaya.in/topic/right-to-information/request-to-

obtain-information
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6. Syllabus Focus

a) Relevance to Local , Regional , National and Global Development Needs

Local /Regional/National Relevance
/Global Development Needs

National The course educates about the laws of the country on
significant matters the rights they confer on the
citizens of the country.

Regional The course reflects on the legal provisions pertaining
to matters of regional importance like tribal rights and
rural employment.
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b) Components on Skill Development/Entrepreheurship Development/Employability

SD/ED/EMP |  Syllabus Content Description of Activity

Skill Module I Group Discussion
Developme
nt

Skill Module IT Class Assignments
Developme
nt

7. Pedagogy

S.No | Student Centric Methods Adopted | Type / Description of Activity
L Presentation Participative Learning
2, Quiz Experiential Learning
3. Group Discussion Participative Learning

-TZ)EPARTMENT OF POLITICAL SCIENCE ~ ST.FRANCIS COLLEGE FOR WOMEN, HYDERABAD
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8. Course Assessment Plan

a)Weightage of Marks in Continuous Internal Assessments and End Semester Examination

CO Continuous Internal Assessments CIA - End Semester Examination-60%
40%
CO2 | CIA 1 Assignment

TPARTMENT OF POLITICAL SCIENCE  ST.FRANCIS COLLEGE FOR WOMEN,HYDERABAD
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b) Model Question Paper- End Semester Exam

ST. FRANCIS COLLEGE FOR WOMEN, BEGUMPET

(An Autonomous College of Osmania University)
Faculty of ARTS — Department of Political Science

SKILL ENHANCEMENT COURSE

LAW IN INDIA

Answer Any Five of the Following Questions: 5x6= 30 Marks

1. Elaborate on Rule of Law.

2. Discuss the law on domestic violence.

3. Analyze the legal protection in India against caste discrimination.
4. Reflect on the Right to Information Act.

5. Evaluate the progress of law on women’s property rights.

6. Describe any two laws on tribal rights in India.

7. Critically analyze the law on sexual harassment at workplace.

¢)Question Paper Blueprint

Hours ) X
Allotted | COs S;ctm? A e
Modules | . "0 Addiessed (No. of =
Syllabus Questions)
1 15 1 3 T
2 15 2 3 =

Osmania University

Hyderabad = 600 007
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9. CO-PO Mapping

CO PO Cognitive Level Class room sessions(hrs)
Understand 15
2 2 Analyze 15
Prepared by Checked & Verified by Approved by
Name and Signature of Name and Signature of Name and Signature of
the teachfng faculty HoD Principal
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CBCS 2024 PERSONALITY DEVELOPMENT
SEMESTER —III

PERSONALITY DEVELOPMENT

1. Course Description

Programme: BA Max. Hours: 30
Course Code: U24/PUB/SEC/301 Hours Per Week: 2
Course Type: SEC Max. Marks: 50

No. of credits: 2

2. Course Objectives:

1. To familiarize students with the concept of personality development and its significance in
professional and personal life.

2. To apply the personality development insights for professional and personal growth.

3. Course Outcomes

On completion of the course, the student will be able to

CO 1: Understand & apply the knowledge of personality development and theories to
manage interpersonal relationships to promote personal & professional growth. (Understand)

CO 2: To develop awareness & apply knowledge of body language, attitudes and motivation
to enhance interpersonal effectiveness. (Apply)
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4, Course Content
Module I —Introduction to Personality Development 15 HOURS
a. Personality — Meaning, definition, significance, determinants and dimensions of personality.

b. Personality Theories - Intra Psychic Theory, Type Theory, Trait Theory, Social Learning Theory
and Self Theory.

c. Personality and Organization - Determinants of individual personality, personality structure and
the relationship between personality and behavior and personality factors that determine job

performance.

Module IT — Personality Development& Professional Growth 15 HOURS

a. Body language - Definition, importance and factors of body language.

b. Attitude — Concept, Significance, factors affecting attitudes, Positive attitude-Advantages,

Negative attitude- Disadvantages and ways to develop a positive attitude, differences between
personalities having a positive and negative attitude.

c. Motivation — Concept, Significance, Internal and external motives, the importance of self-
motivation, factors leading to de-motivation.
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5. Reference Books:

1. Hurlock, E.B (2006). Personality Development, 28th Reprint. New Delhi: Tata McGraw Hill.

2. Stephen P. Robbins and Timothy A. J udge(2014), Organizational Behavior 16th Edition: Prentice
Hall.

3. Lucas, Stephen. Art of Public Speaking. New Delhi. Tata - McGraw Hill. 2001

4. Mile, D.J Power of positive thinking. Delhi. Rohan Book Company, (2004).

5. Pravesh Kumar. All about Self-motivation. New Delhi. Goodwill Publishing House. 2005.

6. Smith, B . Body Language. Delhi: Rohan Book Company. 2004

7. Khan, S R (2014) Personality Development. Ramesh Publishing House: Delhi Kumar, Pravesh
(2005) All
_ 6. Syllabus Focus

a) Relevance to Local, regional, National and Global Development Needs

Local / Regional / National/ Global | Relevance

Development Needs - (Describe how the course addresses the need)
(Mention any ONE at a time) Maximum 15 words
Global The course equips students to enhance human

behavior & interpersonal skills for professional
and personal growth

b) Components of Skill Development / Entrepreneurship Development/ Employability

SD/ED/EMP Syllabus Content Description of Activity

(Mention any ONE | (Mention Module part (Activity that will be

of the above at a content applicable) conducted in class to support

time) the focus of SD/ED/EMP in
the syllabus content)

SD Module-1 Presentation

SD Module-2 Presentation
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7. Pedagogy

PERSONALITY DEVELOPMENT

S. No | Student Centric Methods Type/Description of Activity
Adopted

1. Seminar Presentation Participative Learning

2 Quiz Experiential Learning

3 Group Discussion Participative Learning

4. Club Activities Participative Learning

8. Course Assessment Plan

a) Weightage of Marks in Continuous Internal Assessments andEnd Semester Examination

(40%)

[Cos Continuous Internal Assessments - CIA

(60%)

End Semester Examination -

COl1 Case Study

CcO2 Presentations

Written Exam

()
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b) Model Question Paper — End Semester Exam

PERSONALITY DEVELOPMENT

SECTION A 5QX6M =30 M

ANSWER ANY FIVE QUESTIONS

Questio | Module | Question CcO BTL

n (Blooms

Number Taxonomy

Level)

] Module 1 | Explain the meaning and significance of personality | CO 1 BL2
development.

2 Module 1 | Describe the intra-psychic theory and trait theory in | CO 1 BL2
detail.

3 Module 1 | What are the important determinants of individual | CO 1 BL2
personality

4 Module 2 | Describe important factors of body language. CO2 BL3

5 Module 2 | Compare personalities having positive and negative | CO 2 BL3
attitudes.

6 Module 2 | Illustrate internal and external motives in detail. CO2Z BL 3

T Any Describe factors leading to de-motivation in detail. CO1/2 |BL2/3

module

¢) Question Paper Blueprint

Hours
Modul Allotted COs No. of Total
BEHES in the Addressed | Questions | Marks
Syllabus
1 15 CO-1 3 18
) 15 CcO-2 2 12
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CBCS 2024 PUBLIC ADMINISTRATION IN INDIA
SEMESTER — 111
PUBLIC ADMINISTRATION IN INDIA

1. Course Description

Programme: BA Max. Hours: 75
Course Code: U24/PUB/DSC/301 Hours Per Week: 5

Course Type: DSC Max. Marks: 100
No. of Credits: 5 '

1. Course Objectives:
1. To understand the evolution of the Indian administration.
2. To know the structure and functioning of Union Government and State Governments.

3. To understand the importance of reforms in administration.

2. Course Outcomes

On completion of the course, the student will be able to:

CO 1: Understand the evolution of Indian administration. (Remember)

CO 2: Illlustrate the working of union government and the relationship between various
organs of Government. (Understand)

CO 3: Understand the working of state, district and urban local bodies. (Understand)

CO 4: Understand the types and differences between constitutional, non-constitutional and
statutory bodies. (Understand)

CO 5: Identify the role and relevance of various reforms, committees and commissions in
public administration. (Apply)

(o Tosle/ts
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4. Course Content

Module I - Evolution of Indian Administration 15 HOURS
a. Ancient and Mughal Administration — Main Features
b. British Administration in India — Main Features

¢. Indian Administration — Continuity and Change

Module IT — Union Government and Administration 15 HOURS

a. OI:ga:1s qf Government - Legislature, Executive and Judiciary: powers and functions &control over
administration

b. Cab.inet Secretariat — Functions and role of Cabinet Secretariat, Cabinet Secretary, Cabinet
Committees, Prime Minister’s Office Parliamentary Committees.

c. Central Secretariat — Functions, role and structure of Central Secretariat, Attached and Subordinate
Office.

Module III — State Government and Administration 15 HOURS

4. State Secretariat — Organisation& functions of Chief Secretary and Secretariat and Directorate
Relationship.

b. District Administration — The changing role of District Collector in the current context.

c. Salient features of 73rd and 74th Constitutional Amendment Acts.

Module IV — Constitutional, Non-Constitutional and Statutory Bodies 15 HOURS

a. Constitutional Bodies —Union Public Service Commission, State Public Service Commission,
National Commission for Scheduled Caste (NCSC), National Commission for Scheduled Tribes

b. Non — Constitutional Bodies - Niti Aayog, National Development Council and Central Bureau of
Investigation

c. Statutory Bod.ies‘ - National Human Rights Commission (NHRC), National Green Tribunal (NGT)
National Commission for Women, National Commission for Minorities. ,

Module V- Administrative Reforms, Committees and Commissions 15 HOURS

2. Administrative Reforms — Meaning, need, inception, pre & . _ _
(. ; J post independence reforms i n
administration. p orms in India

b. National Commissions - First Administrative Reforms Commissi e
L mmission and S inistrati
Reforms Commission. econd Administrativ

c. National Committees — Committee on Prevention of Corrupti
: ption 1962 and 4 :
1976. Kothari Committee,

DEPARTMENT OF PUBLIC ADMINISTRATION ST, FRANCIS CO1 LEGE FOR WOMEN, BEGUMPET
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5. Reference Books:

1. Avasthi and Avasthi, Indian Administration, Laxmi Narain Aggarwal, Agra, 2002.

2. Basu, D.D, Introduction to the study of Indian constitution Lexis Nexis, 2009.

3. Fadia and Fadia, Indian Administration, Sahitya Bhavan Publications, Agra, 2015.

4. Jha, Rajesh K, Public Administration in India, Pearson, 2010.

5. Maheswari, S.R, Indian Administration, Orient Blackswan ,2001.

6. Mitra, Subrata K The Puzzle of India’s Governance, Cambridge University Press, New Delhi,
2011.

7. Pylle M.V, India’s constitution, Asia publishing house, 1962.

8. Ramesh K. Arora and Rajni Goyal, Indian Public Administration, Vishwa Parkashan, New Delhi,
2002.

9. Singh, Hoshiar and Singh, Indian Administration, Pearson,2010.

10. Subash C. Kashyap, Indian Constitution: Conflicts and Controversies, Vitasta, 2010

6. Syllabus Focus

a) Relevance to Local, regional, National and Global Development Needs

Local / Regional / National/ Global Relevance
Development Needs
(Describe how the course addresses the need)
(Mention any ONE at a time) Maximum 15 words

National The course equips students with the knowledge to

understand the intricacies of the nation’s governance.

b) Components on Skill Development / Entrepreneurship Development/ Employability

SD/ED/EMP Syllabus Content Description of Activity
(Mention any ONE | (Mention Module part (Activity that will be
of the above at a content applicable) conducted in class to support
time) the focus of SD/ED/EMP in
the syllabus content)
SD Module 4 Assignment
SD Module 5 Assignment
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CBCS 2024 PUBLIC ADMINISTRATION IN INDIA

7. Pedagogy
S. No | Student Centric Methods Type/Description of Activity
Adopted
1. Seminar Presentation Participative Learning
2, Quiz Experiential Learning
ks Group Discussion Participative Learning
4. Club Activities Participative Learning

8. Course Assessment Plan

a) Weightage of Marks in Continuous Internal Assessments andEnd Semester Examination

Cos Continuous Internal Assessments - CIA nd Semester Examination -
(40%) (60%)
COl1 CIA-1
cO2 CIA-1

End Semester examination

CcOo3 CIA-2 Presentation
CO4 CIA-2 Quiz, Written Test, Assignment
CcOs5
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CBCS 2024 PUBLIC ADMINISTRATION IN INDIA
b) Model Question Paper — End Semester Exam
PUBLIC ADMINISTRATION IN INDIA

Course Code: U24/PUB/DSC/301 Max Marks: 60

Credits: 5 Time: 2 Hrs

SECTION A — INTERNAL CHOICE 5QX10M =50M

ANSWER ANY ONE QUESTION FROM EACH MODULE
Question | Module Question cO BTL
Number (Blooms
Taxonomy
Level)

1 Module 1 What are the features of Ancient administration CO 1 BL 1

2 Module 1 | Describe the important features of the Mughal CO1 BL 1
administration.

3 Module 2 | How would you summarize the relevance of the Prime CO2 BL2
Minister’s Office (PMO) in the present context

4 Module 2 | Mention the role and functions of the Cabinet Secretariat | CO 2 BL 2

5 Module 3 | Describe the changing role of the District Collector in the | CO 3 BL 2
current context.

6 Module 3 | Explain compulsory and voluntary provisions of the 73rd | CO 3 BL2
Constitution Amendment Act.

7 | Module 4 | Critically summarize the working of the Union Public CO4 BL 2
Service Commission.

8 Module 4 | How would you compare the working of the National CO4 BL2
Commission for Scheduled Caste and the National
Commission for Scheduled Tribes?

9 Module 5 | Which recommendations in the Second ARC report CO5s BL 3
support citizen centrality and ethics in administration.

10 Module 5 | How would you summarize the need and importance of | CO 5 BL 3
Reforms for strengthening the efficiency in
administration.

SECTION B 5QX2M =10M
ANSWER ANY FIVE QUESTIONS
Question | Module Question CcO BTL (Blooms
Number Taxonomy
Level)

11 Module 1 Saptanga Theory CO 1 BL 1

12 Module 2 Functions of Parliamentary Committees CO 1 BL 1

13 Module 3 Functions of Mandal Parishad Development | CO 2 BL 1
Officer

14 Module 4 Differentiate between Constitutional and Co2 BL 1
Non-Constitutional Bodies

15 Module 5 Significance of the Kothari Committee CO3 BL |

16 Any Module Powers of Subedar Relevant CO BL 1

17 Any Module Functions of Sarpanch Relevant CO BL 1

¢) Question Paper Blueprint
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CBCS-2024 STATISTICS FOR ECONOMICS-1

SEMESTER - 111
STATISTICS FOR ECONOMICS-1

Course Description

Programme: B.A Max. Hours : 30
Course Code: U24/ECO/DSC/301 /P Hours per week : 2
Course Type: DSC Max. Marks 150

No. of credits: 1
Course Objectives:

Application of various statistical tools in economics analysis

Course Outcome
On completion of the course the student will be able to

Analyse the National Income of the Country
Evaluate the measures of Central Tendencies
Calculate and understand the measures of Dispersion

Course Content

Application of concepts of macroeconomics - National income (numerical problems,
equilibrium level of national income); real &nominal GDP, multiplier

Statistics - Population and Sample, Frequency Distribution, Cumulative Frequency —
Graphic and Diagrammatic Representation of Data —Types of Data, Methods of Collecting
Data: Census and Sampling Methods

Various methods of Central Tendency- Arithmetic Mean ,Median, mode, geometric mean
and harmonic mean

Measures of dispersion - Range, quartile deviation or Semi inter Quartile R
Range

ange, Percentile

M.

rA‘ ov' ’\‘C’s 01‘\%“ Head

s De no
|DLPARTM wd#“}s N“&ﬁmcs ST. FRANCIS COLLEGE FQ ﬁﬁg@%ﬁé@@w

DQQ‘. (' Q\\(‘JC\Q’ \\C\ .\‘..ﬁ.(? .

Mean Deviation, Standard Deviation ,coefficient of variance




CBCS 2024 WESTERN POLITICAL THOUGHT

SEMESTER - III
WESTERN POLITICAL THOUGHT

1. Course Description

Programme: B.A Max. Hours: 75
Course Code: U24/POL/DSC/301 Hours per week: 5
Course Type: DSC . Max. Marks: 100

No. of credits: 5

2. Course Objectives

e To understand political philosophy in the western context and to critically analyze the
ideas of various Western political thinkers from the ancient to the early modern periods.

e To reflect on different thinkers’ philosophical visions of an ideal political society.

3. Course Outcomes

On completion of the course the student will be able to:

CO1: Identify the fundamental ideas in the ancient Greek philosophy. (Understand)
CO2: Recognize the dominant political views of Medieval Europe. (Understand)
CO3: Compare and contrast modern theories of origin of state. (Analyze)

CO4: Acquire a critical understanding of Utilitarian thought. (Evaluate)

CO5: Understand and reflect upon the modern philosophy of Hegel and Marx. (Evaluate)

-DEPARTMENT OF POLITICAL SCIENCE ~ ST.FRANCIS COLLEGE FOR WOMEN, HYDERABAD



CBCS 2024 WESTERN POLITICAL THOUGHT
4. Course Content

MODULE I: Ancient Greek Political Thought (15 Hours)

1. Plato: Republic — Justice, Communism, Education and Ideal State.
2. Aristotle: Politics — State- Ideal and Polity; Government, Citizenship, Slavery and
Revolution.

MODULE II: Medieval and Early Modern Thought (15 Hours)

1. St. Augustine — ‘City of God’.

2. St. Thomas Aquinas — Theory of Law; Sainted Aristotle.
3. Church and State Controversy — Marsilius of Padua.

4 Niccolo Machiavelli — ‘Prince’

MODULE III: Social Contract Theory (15 Hours)

1. Thomas Hobbes — Absolute Sovereignty, State and Society.
2. John Locke — Limited Government, Theory of Property.
3. Jean Jacques Rousseau — General Will and Popular Sovereignty.

MODULE IV: Utilitarian and Liberal Thought (15 Hours)

1. Jeremy Bentham — Utilitarianism; Hedonism.
2. John Stuart Mill — Liberty and Representative Government.

MODULE V: Modernity and Socialism (15 Hours)

1. Hegel — History and Dialectic; State.
2. Marx — Historical Materialism; Class War and Revolution.

5. References

1. Barker, Ernest (2013). Greek Political Thought. Routledge.

2. Ebenstein, William (1967). Great Political Thinkers. University of California.

3. Foster & Jones (1949). Masters of Political Thought. Houghton Mifflin.

4. Hacker, Andrew (1969). Political Theory: Philosophy, Ideology, Science. MacMillan.
5. Sabine, G.H. (1973). A History of Political Theory. Dryden Press.

6. Singh, Sukhbir (1980). History of Political Thought Vol. I. Rastogi Publications
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WESTERN POLITICAL THOUGHT

7. Singh, Sukhbir (1980). History of Political Thought Vol. II. Rastogi Publications
8. Roberts, Peri & Peter Sutch (2012). An Introduction to Political Thought. Edinburgh

University Press

6. Syllabus Focus

a) Relevance to Local, Regional, National and Global Development Needs

Local /Regional/National
/Global Development Needs

Relevance

National The course introduces the students to theories of ideal state
and government that guide the mission and objectives set by
a national government.

Global The course reflects on the ethics of global politics and the

principles that should be guiding the relations between the
countries.

b) Components on Skill Development/Entrepreneurship Development/Employability

SD/ED/EMP | Syllabus Content Description of Activity
Skill Module II1 Group Discussion
Development

Skill Module IV Class Assignments
Development

Skill Module V Class Assignments
Development

-FEPARTMENT OF POLITICAL SCIENCE  ST.FRANCIS COLLEGE FOR WOMEN.HYDERABAD




CBCS 2024 WESTERN POLITICAL THOUGHT
7. Pedagogy

S. No | Student Centric Methods Adopted | Type/ Description of Activity
1. Presentation Participative Learning
2. Quiz | Experiential Learning
3 Group Discussion Participative Learning

8. Course Assessment Plan

a) Weightage of Marks in Continuous Internal Assessments and End Semester Examination

cO Continuous Internal Assessments CIA - End Semester Examination-60%
40%

Col

CIA-1
= CIA-1

5 End Semester examination

CcO3

CIA-2 Skill Test
CO4 I

CIA-2 Assignment
CcO5
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CBCS 2024 WESTERN POLITICAL THOUGHT
b) Model Question Paper- End Semester Exam

ST. FRANCIS COLLEGE FOR WOMEN, BEGUMPET

(An Autonomous College of Osmania University)
Faculty of ARTS — Department of Political Science

DISCIPLINE SPECIFIC CORE

SEMESTER -IIT
WESTERN POLITICAL THOUGHT

Course Code: U24/POL/DSC/301  Max Marks:60
Credits:5 Time: 2Hrs

SECTION - A
Answer the Following: 5x10=50M

1. Critically discuss Plato’s Ideal State.
OR

2.-Discuss with criticism Aristotle’s theory of nature and origin of state.

3. Explain why St. Aquinas is also called as Sainted Aristotle.
OR

4. Elaborate on Machiavelli’s views on power and rulership in ‘The Prince’.

5. Hobbes’ Leviathan is an absolute sovereign. Justify the statement.
OR

6. Write an essay on Rousseau’s social contract theory.

7. Analyze Bentham’s theory of Utilitarianism.
OR

8. Reflect on Mill’s concept of liberty as the advocate of individual rights against social tyranny.

9. Analyze Hegel’s theory of Dialectic.
OR

10. Critically discuss Marx’s theory of class war,

Department of Politica! gcierce
Osmania University
Hyderabad = 600 007
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SECTION -B

Answer any Five Questions: 5x2=10M

11. Justice

12. Natural Law

13. ‘City of God’
14. General Will

15. Locke on Property

16. Citizenship

17. Dictatorship of the Proletariat

WESTERN POLITICAL THOUGHT

c)Question Paper Blueprint
Hours . 1
Allotted | COs Section A |y | SectionB
Modules | . (No. of (No. of ]
in the Addressed g Marks . Marks
Syllabus Questions) Questions)
1. 15 1 2 10 1 2
2. 15 2 2 10 1 2
3 15 3 2 10 1 2
4, 15 4 2 10 1 2
5. 15 5 2 10 1 2

9, CO-PO Mapping

CO PO Cognitive Level Class room sessions(hrs)
1 1 Understand 15
o 2 Understand 15 |
3 4 Evaluate 15
4 3 Analyze 15
5 4 Analyze 15

Department .of Political Science
[®) i ivargity
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